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-S 
This  is  the  twentieth  annual  Report  to  the  Illinois  Board  of  Higher  Education  on  minority,  £. 

female,  and  disabled  students,  faculty,  and  staff.  As  directed  by  the  Illinois  Legislature,  the  *< 

Report  evaluates  the  results  of  campus  plans  and  efforts  to  increase  the  participation  and  IH 

achievement  of  minorities,  women,  and  disabled  students,  faculty,  and  staff.  This  year,  in  ctq 

accordance  with  IBHE  direction,  the  focus  of  the  Report  is  on  Campus  Climate. 

For  more  than  a  decade,  the  SIU  institutions  have  provided  a  broad  array  of  programs  and 
services  to  improve  the  participation  and  success  of  underrepresented  groups  and  have  expended 
considerable  state,  federal,  and  institutional  resources  in  support  of  these  programs  and  activities. 
This  Report  is  produced  through  the  coordinated  efforts  of  staff  in  the  Office  of  the  President  and 
at  Southern  Illinois  University  Edwardsville  and  Southern  Illinois  University  Carbondale.  Major 
responsibility  for  leadership  in  assuring  the  participation  and  success  of  underrepresented  groups 
is  vested  in  the  constituent  universities.  The  Office  of  the  President  assists  the  institutions  in 
defining  and  developing  realistic  goals,  monitors  progress,  and  holds  the  institutions  accountable 
for  their  performance  in  discharging  their  responsibilities  in  this  important  area. 


John  S.  Haller,  Jr. 

Vice  President  for  Academic  Affairs 
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Many  persons  throughout  the  University  contributed  to  the  preparation  of  this  report.  d 

Those  most  directly  involved  include  John  S.  Haller,  Jr.,  Vice  President  for  Academic  Affairs,  ("} 

Office  of  the  President;  Seymour  Bryson,  Associate  Chancellor  (Diversity),  SIUC;  Kay 
Titchenal,  Executive  Director  of  Human  Resources,  School  of  Medicine;  and  Paul  Pitts,  Director 
of  Institutional  Compliance,  SIUE.  3 

so 
This  report,  however,  would  not  have  been  possible  without  the  diligent  work  effort  of  » 

Antoinette  Moyers,  whose  careful  eye,  exacting  standards,  and  proprietary  hand  brought  together 
three  very  differently  structured  reports  under  one  cover.  It  is  to  her  that  the  quality  of  this  final 
product  is  due. 
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Southern  Illinois  University 

Southern  Illinois  University.  A  place  where  learning  comes  first,  where  students  are 
valued  and  encouraged  to  explore  new  ideas,  and  where  progress  is  complemented  by  tradition. 

SIU's  influence  can  be  felt  far  beyond  the  locations  of  its  campuses.  While  it  serves  as 
an  economic  engine  for  southern  Illinois,  it  more  importantly  is  a  quality  institution  of  learning 
for  the  citizens  of  Illinois,  the  nation,  and  the  world. 

Chartered  in  1 869,  Southern  Illinois  University  first  opened  its  doors  for  instruction  in 
Carbondale  in  1874  in  a  one-building  teacher  training  institution  known  as  Southern  Illinois 
Normal  University. 

The  two  institutions  that  constitute  Southern  Illinois  University  today — Southern  Illinois 
University  Carbondale,  with  a  School  of  Medicine  in  Springfield,  and  Southern  Illinois 
University  Edwardsville,  with  a  School  of  Dental  Medicine  in  Alton,  a  Center  in  East  St.  Louis, 
and  a  new  School  of  Pharmacy — reach  from  the  Shawnee  National  Forest  to  the  bluffs  of  the 
Mississippi  River  to  the  flatlands  of  central  Illinois.  With  a  total  budget  of  more  than 
$701  million,  the  University  serves  nearly  35,000  students  and  offers  2  associate's, 
124  bachelor's,  1 13  master's,  and  37  doctoral  and  professional  degree  programs. 

The  University's  commitment  to  excellence  in  education  enriches  the  lives  of  people  not 
only  in  Illinois,  but  nationally  and  internationally.  SIU  offers  baccalaureate  completion 
programs  at  locations  around  the  state,  including  sites  in  the  Chicago  metropolitan  area; 
baccalaureate  and  master's  programs  at  dozens  of  military  bases  across  the  United  States;  and 
graduate  degree  programs  in  several  foreign  locations,  including  Singapore,  Hong  Kong,  and 
Jamaica.  SIU  students  participate  in  overseas  research  and  training  exchanges  and  in  worldwide 
student  exchange  programs  such  as  Study  Abroad. 

SIU  recognizes  the  importance  of  research  in  undergraduate  and  graduate  education  and 
has  developed  centers  and  institutes  that  provide  students  with  laboratories  for  hands-on 
experience.  In  the  areas  of  agriculture,  coal,  broadcasting,  health  care,  archaeology,  education, 
and  wildlife,  instruction  is  not  limited  by  classroom  boundaries. 

Equally  important  is  SIU's  public  service  mission  for  the  improvement  of  society.  The 
University's  medical,  dental,  and  nursing  schools  provide  health  and  dental  care  to  Illinois 
citizens  at  clinics  throughout  central  and  southern  Illinois.  The  Public  Policy  Institute  founded 
by  former  U.S.  Senator  Paul  Simon;  the  National  Corn-to-Ethanol  Research  Center  designed  to 
advance  the  use  of  corn  in  ethanol  production;  and  the  Illinois  Education  Research  Council 
established  as  the  research  arm  of  the  state's  Joint  Education  Committee  represent  but  a  few  of 
the  University's  many  research  and  service  centers  and  institutes. 

From  its  beginning  as  a  small  teachers  college  to  its  status  today  as  a  university 
generating  $109.1  million  in  grants  and  contracts,  Southern  Illinois  University  has  remained 
rooted  in  the  lives  of  the  people  it  serves  and  dedicated  to  excellence  in  learning.  SIU  was 
established  in  response  to  the  needs  of  the  people.  It  was  built  on  their  successes.  It  is  growing 
for  their  future. 

2  Southern  Illinois  University 
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Minority  Enrollment 


Progress 

In  the  past  year: 


Minority  undergraduate  enrollment  increased  by  3.9%. 

Minority  professional  enrollment  increased  by  36.8%. 

Total  minority  enrollment  increased  3.2%. 

The  percentage  of  total  minority  enrollment  to  total  enrollment  increased  0.7%. 


In  the  past  five  years: 


Minority  undergraduate  enrollment  increased  by  16.8%. 

Minority  professional  enrollment  increased  by  27.2%. 

Total  minority  enrollment  increased  14.6%. 

The  percentage  of  total  minority  enrollment  to  total  enrollment  increased  1.9%. 


Challenges 

In  the  past  year: 

•  Minority  graduate  enrollment  decreased  by  5.5%. 

In  the  past  five  years: 

•  Minority  graduate  enrollment  decreased  by  0.1%. 
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Minority  Enrollment 

Fall 
2001 

Fall 
2002 

Fall 
2003 

Fall 
2004 

Fall 
2005 

Undergraduate 

4,517 

4,390 

4,397 

5,078 

5,278 

Graduate 

787 

815 

856 

832 

786 

Professional 

114 

111 

107 

106 

145 

Total  Minority 

5,418 

5,316 

5,360 

6,016 

6,209 

Total  Enrollment 

34,040 

34,581 

34,682 

35,082 

34,901 

Percent  of  Total  Minority 
Enrollment  to  Total  Enrollment 

15.9% 

15.4% 

15.5% 

17.1% 

17.8% 
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Black  Enrollment 


Progress 

In  the  past  year: 


Black  undergraduate  enrollment  increased  by  3.7%. 

Black  professional  enrollment  increased  by  57.1%. 

Black  total  enrollment  increased  by  3.2%. 

The  percentage  of  total  Black  enrollment  to  total  enrollment  increased  0.4%. 


In  the  past  five  years: 


Black  undergraduate  enrollment  increased  by  12.8%,  graduate  enrollment  by  2.3%,  and 

professional  enrollment  by  71.9%. 

Black  total  enrollment  increased  by  1 1.8%. 

The  percentage  of  total  Black  enrollment  to  total  enrollment  increased  1%. 


Challenges 

In  the  past  year: 

•     Black  graduate  enrollment  decreased  by  3.2%. 


Black  Enrollment 


* 

Fall 
2001 

Fall 
2002 

Fall 
2003 

Fall 
2004 

Fall 
2005 

Undergraduate 

3,412 

3,255 

3,253 

3,714 

3,850 

Graduate 

559 

591 

617 

591 

572 

Professional 

32 

33 

35 

35 

55 

Total  Black 

4,003 

3,879 

3,905 

4,340 

4,477 

Total  Enrollment 

34,040 

34,581 

34,682 

35,082 

34,901 

Percent  of  Total  Black  Enrollment  to 
Total  Enrollment 

11.8% 

11.2% 

11.3% 

12.4% 

12.8% 
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Progress 

In  the  past  year: 

•  Hispanic  undergraduate  enrollment  increased  by  5.6%,  and  professional  enrollment  by 
22.2%. 

•  Hispanic  total  enrollment  increased  by  2.8%. 

•  The  percentage  of  total  Hispanic  enrollment  to  total  enrollment  increased  0. 1%. 

In  the  past  five  years: 

•  Hispanic  undergraduate  enrollment  increased  by  21.2%,  and  professional  enrollment  by 
22.2%. 

•  Total  Hispanic  enrollment  increased  by  18%. 

•  The  percentage  of  total  Hispanic  enrollment  to  total  enrollment  increased  0.3%. 
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Challenges 

In  the  past  year: 

•  Hispanic  graduate  enrollment  decreased  by  17.3%. 

In  the  past  five  years: 

•  Hispanic  graduate  enrollment  decreased  by  1.9%. 
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Hispanic  Enrollment 

Fall 
2001 

Fall 
2002 

Fall 
2003 

Fall 
2004 

Fall 
2005 

Undergraduate 

641 

643 

627 

734 

111 

Graduate 

107 

106 

112 

127 

105 

Professional 

18 

20 

18 

18 

22 

Total  Hispanic 

766 

769 

757 

879 

904 

Total  Enrollment 

34,040 

34,581 

34,682 

35,082 

34,901 

Percent  of  Total  Hispanic 
Enrollment  to  Total  Enrollment 

2.3% 

2.2% 

2.2% 

2.5% 

2.6% 
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Native  American  Enrollment 


Progress 


In  the  past  year: 


Native  American  undergraduate  enrollment  increased  by  28.9%. 

Native  American  graduate  enrollment  increased  by  4.8%. 

Native  American  professional  enrollment  increased  by  133.3%. 

Total  Native  American  enrollment  increased  by  27.2%. 

The  percentage  of  total  Native  American  enrollment  to  total  enrollment  increased 

by  0.1%. 


In  the  past  five  years: 


Native  American  undergraduate  enrollment  increased  by  39.8%. 
Total  Native  American  enrollment  increased  by  14.2%. 


Challenges 

In  the  past  five  years: 


Native  American  graduate  enrollment  decreased  by  38.9%,  and  professional  enrollment 
by  12.5%. 


Native  American  Enrollment 


Fall 
2001 

Fall 
2002 

Fall 
2003 

Fall 
2004 

Fall 
2005 

Undergraduate 

83 

102 

90 

90 

116 

Graduate 

36 

32 

30 

21 

22 

Professional 

8 

5 

2 

3 

7 

Total  Native  American 

127 

139 

122 

114 

145 

Total  Enrollment 

34,040 

34,581 

34,682 

35,082 

34,901 

Percent  of  Total  Native  American 
Enrollment  to  Total  Enrollment 

0.4% 

0.4% 

0.4% 

0.3% 

0.4% 
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Progress 

In  the  past  year: 


Asian  professional  enrollment  increased  by  22%. 

The  percentage  of  total  Asian  enrollment  to  total  enrollment  increased  by  0.1%. 


In  the  past  five  years: 


Asian  undergraduate  enrollment  increased  by  40.4%,  graduate  enrollment  by  2.4%,  and 

professional  enrollment  by  8.9%. 

Total  Asian  enrollment  increased  by  30.8%. 

The  percentage  of  total  Asian  enrollment  to  total  enrollment  increased  by  0.5%. 
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Challenges 

In  the  past  year: 

•     Asian  undergraduate  enrollment  decreased  by  0.9%,  and  graduate  enrollment  by  6.5%. 
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Asian  Enrollment 


Fall 
2001 

Fall 
2002 

Fall 
2003 

Fall 

2004 

Fall 
2005 

Undergraduate 

381 

390 

All 

540 

535 

Graduate 

85 

86 

97 

93 

87 

Professional 

56 

53 

52 

50 

61 

Total  Asian 

522 

529 

576 

683 

683 

Total  Enrollment 

34,040 

34,581 

34,682 

35,082 

34,901 

Percent  of  Total  Asian  Enrollment  to 
Total  Enrollment 

1.5% 

1.5% 

1.7% 

1.9% 

2.0% 
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Female  Enrollment 


Progress 


In  the  past  year: 

•  Female  professional  enrollment  increased  by  13%. 

In  the  past  five  years: 

•  Female  undergraduate  enrollment  increased  by  1.9%,  and  professional  enrollment  by 
7.8%. 

•  Total  female  enrollment  increased  by  1%. 

Challenges 

In  the  past  year: 

•  Female  undergraduate  enrollment  decreased  by  0.2%,  and  graduate  enrollment 
decreased  by  3.1%. 

•  Total  female  enrollment  decreased  by  0.5%. 

•  The  percentage  of  total  female  enrollment  to  total  enrollment  decreased  by  0.6%. 


In  the  past  five  years: 


Female  graduate  enrollment  decreased  by  2.9%. 

The  percentage  of  total  female  enrollment  to  total  enrollment  decreased  by  0.8%. 


Female  Enrollment 


Fall 
2001 

Fall 
2002 

Fall 
2003 

Fall 
2004 

Fall 
2005 

Undergraduate 

12,925 

13,015 

13,020 

13,195 

13,168 

Graduate 

3,686 

3,871 

3,826 

3,691 

3,578 

Professional 

403 

403 

430 

384 

434 

Total  Female 

17,014 

17,289 

17,276 

17,270 

17,180 

Total  Enrollment 

34,040 

34,581 

34,682 

35,082 

34,901 

Percent  of  Total  Female  Enrollment 
to  Total  Enrollment 

50.0% 

50.0% 

49.8% 

49.8% 

49.2% 
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Disabled  Enrollment 
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Progress 

In  the  past  year: 

•  Disabled  undergraduate  enrollment  increased  by  3.7%,  and  graduate  enrollment 
by  4.1%. 

•  Total  disabled  enrollment  increased  by  3.8%. 

•  The  percentage  of  total  disabled  enrollment  to  total  enrollment  increased  by  0.1  %. 

In  the  past  five  years: 

•  Disabled  graduate  enrollment  increased  by  7.7%,  and  professional  enrollment  by  67%. 
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Challenges 

In  the  past  Jive  years: 


Disabled  undergraduate  enrollment  decreased  by  4.9%. 

Total  disabled  enrollment  decreased  by  2.6%. 

The  percentage  of  total  disabled  enrollment  to  total  enrollment  decreased  by  0.2%. 
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Disabled  Enrollment 


Fall 
2001 

Fall 
2002 

Fall 
2003 

Fall 
2004 

Fall 
2005 

Undergraduate 

729 

678 

633 

668 

693 

Graduate 

142 

135 

137 

147 

153 

Professional 

3 

4 

8 

5 

5 

Total  Disabled 

874 

817 

778 

820 

851 

Total  Enrollment 

34,040 

34,581 

34,682 

35,082 

34,901 

Percent  of  Total  Disabled 
Enrollment  to  Total  Enrollment 

2.6% 

2.4% 

2.2% 

2.3% 

2.4% 
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Minority  Employment 


Progress 

In  the  past  year: 


The  number  of  minority  employees  increased  in  four  categories:  Faculty,  1.3%; 

Professional  Non-Faculty,  10.9%;  Secretarial/Clerical,  5.9%;  and  Service/Maintenance, 

4.1%. 

Total  minority  employment  increased  by  3%. 

The  percentage  of  total  minority  employment  to  total  employment  increased  by  0.1%. 


In  the  past  five  years: 


The  number  of  minority  employees  increased  in  two  categories:  Faculty,  8.3%;  and 
Professional  Non-Faculty,  9.2%. 


Challenges 

In  the  past  year: 


The  number  of  minority  employees  decreased  in  three  categories: 
Executive/Administrative/Managerial,  6.1%;  Technical/Paraprofessional,  5.5%;  and 
Skilled  Craft,  9%. 


In  the  past  five  years: 


The  number  of  minority  employees  decreased  in  five  categories: 
Executive/Administrative/Managerial,  19.3%;  Secretarial/Clerical,  12.6%; 
Technical/Paraprofessional,  8.1%;  Skilled  Craft,  9%;  and  Service/Maintenance,  12.6%. 
Total  minority  decreased  by  1.2%. 
The  percentage  of  total  minority  employment  to  total  employment  decreased  by  0.1%. 

Minority  Employment 


Fall 
2001 

Fall 
2002 

Fall 
2003 

Fall 
2004 

Fall 
2005 

Executive/Administrative/Managerial 

57 

53 

46 

49 

46 

Faculty 

290 

276 

307 

310 

314 

Professional  Non-Faculty 

251 

239 

236 

247 

274 

Secretarial/Clerical 

103 

91 

82 

85 

90 

Technical/Paraprofessional 

149 

150 

141 

145 

137 

Skilled  Craft 

11 

11 

12 

11 

10 

Service/Maintenance 

174 

158 

134 

146 

152 

Total  Minority 

1,035 

978 

958 

993 

1,023 

Total  Employees 

7,545 

7,400 

7,180 

7,347 

7,527 

Percent  of  Total  Minority  Employees  to 
Total  Employees 

13.7% 

13.2% 

13.3% 

13.5% 

13.6% 

Source:  SJUC  Fad  book  2005-2006,  S1UE  MWD  employment  tables. 
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Black  Employment 
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Progress 

In  the  past  year: 

•  The  number  of  Black  employees  increased  in  three  categories:  Professional 
Non-Faculty,  9.4%;  Secretarial/Clerical,  1.5%;  and  Service/Maintenance,  4%. 

In  the  past  five  years: 

•  The  number  of  Black  employees  increased  in  two  categories:  Faculty,  6.3%;  and 
Professional  Non-Faculty,  5.3%. 

Challenges 

In  the  past  year: 

•  The  number  of  Black  employees  decreased  in  four  categories: 
Executive/Administrative/Managerial,  17.1%;  Faculty,  6.3%; 
Technical/Paraprofessional,  6.8%;  and  Skilled  Craft,  1 1.1%. 

•  Total  Black  employment  decreased  by  0.1%. 

•  The  percentage  of  total  Black  employment  to  total  employment  decreased  by  0.2%. 

In  the  past  five  years: 

•  The  number  of  Black  employees  decreased  in  five  categories: 
Executive/Administrative/Managerial,  29.3%;  Secretarial/Clerical,  21.6%;  Technical/ 
Paraprofessional,  12.7%;  Skilled  Craft,  11.1%;  and  Service/Maintenance,  21.2%. 

•  Total  Black  employment  decreased  by  9.1%. 

•  The  percentage  of  total  Black  employment  to  total  employment  decreased  by  0.9%. 

Black  Employment 


Fall 

2001 

Fall 

2002 

Fall 
2003 

Fall 
2004 

Fall 
2005 

Executive/ Administrative/Managerial 

41 

36 

35 

35 

29 

Faculty 

112 

105 

116 

127 

119 

Professional  Non-Faculty 

187 

177 

169 

180 

197 

Secretarial/Clerical 

88 

77 

66 

68 

69 

Technical/Paraprofessional 

142 

142 

129 

133 

124 

Skilled  Craft 

9 

9 

10 

9 

8 

Service/Maintenance 

165 

146 

118 

125 

130 

Total  Black 

744 

692 

643 

677 

676 

Total  Employees 

7,545 

7,400 

7,180 

7,347 

7,527 

Percent  of  Total  Black  Employees  to 
Total  Employees 

9.9% 

9.4% 

9.0% 

9.2% 

9.0% 
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Source:  S1UC  Factbook  2005-2006.  SIUE  MWD  employment  tables. 


Southern  Illinois  University 


11 


Native  American  Employment 


Progress 

In  the  past  year: 


The  number  of  Native  American  employees  increased  in  one  category: 
Executive/Administrative/Managerial,  1 00%. 


In  the  past  five  years: 


The  number  of  Native  American  employees  increased  in  three  categories: 

Executive/Administrative/Managerial,  100%;  Secretarial/Clerical,  33.3%;  and 

Service/Maintenance,  100%. 

Total  Native  American  employment  increased  by  16.7%. 

The  percentage  of  total  Native  American  employment  to  total  employment  increased 

by  0.1%. 


Challenges 

In  the  past  year: 


The  number  of  Native  American  employees  decreased  in  the  Technical/ 
Paraprofessional  category  by  100%. 


In  the  past  five  years: 


The  number  of  Native  American  employees  decreased  in  the  Faculty  category 
by  16.7%. 


Native  American  Employment 

Fall 
2001 

Fall 
2002 

Fall 
2003 

Fall 
2004 

Fall 
2005 

Executive/Administrative/Managerial 

1 

1 

1 

1 

2 

Faculty 

6 

5 

7 

5 

5 

Professional  Non-Faculty 

6 

4 

4 

6 

6 

Secretarial/Clerical 

3 

2 

3 

4 

4 

Technical/Paraprofessional 

0 

0 

1 

1 

0 

Skilled  Craft 

0 

0 

0 

0 

0 

Service/Maintenance 

2 

2 

3 

4 

4 

Total  Native  American 

18 

14 

19 

21 

21 

Total  Employees 

7,545 

7,400 

7,180 

7,347 

7,527 

Percent  of  Total  Native  American 
Employees  to  Total  Employees 

0.2% 

0.2% 

0.2% 

0.3% 

0.3% 

Source:  SlUC  Faclbook  2005-2006,  SIUE  MWD  employment  tables. 
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Asian  Employment 


c/3 


Progress 

In  the  past  year: 


The  number  of  Asian  employees  increased  in  four  categories: 

Executive/Administrative/Managerial,  20%;  Faculty,  4.2%;  Professional 

Non-Faculty,  20%;  and  Secretarial/Clerical,  40%. 

Total  Asian  employment  increased  by  10.2%. 

The  percentage  of  total  Asian  employment  to  total  employment  increased  by  0.2%. 


In  the  past  five  years: 


The  number  of  Asian  employees  increased  in  six  categories: 

Executive/Administrative/Managerial,  33.3%;  Faculty,  1 1.1%;  Professional 

Non-Faculty,  33.3%;  Secretarial/Clerical,  133.3%;  Technical/Paraprofessional,  100%; 

and  Service/Maintenance,  300%. 

Total  Asian  employment  increased  by  23.4%. 

The  percentage  of  total  Asian  employment  to  total  employment  increased  by  0.6%. 


o 
3" 

O 

o 


3 
fD 


</) 


*i 

cr 
o 

3 

Q- 

ST 


Asian  Employment 

Fall 
2001 

Fall 
2002 

Fall 
2003 

Fall 
2004 

Fall 
2005 

Executive/ Administrative/Managerial 

9 

11 

9 

10 

12 

Faculty 

135 

133 

152 

144 

150 

Professional  Non-Faculty 

39 

36 

40 

40 

52 

Secretarial/Clerical 

3 

3 

5 

5 

7 

Technical/Paraprofessional 

4 

3 

6 

8 

8 

Skilled  Craft 

0 

0 

0 

0 

0 

Service/Maintenance 

2 

5 

8 

8 

8 

Total  Asian 

192 

191 

220 

215 

237 

Total  Employees 

7,545 

7,400 

7,180 

7,347 

7,527 

Percent  of  Total  Asian  Employees  to 
Total  Employees 

2.5% 

2.6% 

3.1% 

2.9% 

3.1% 

Source:  SIUC  Factbook  2005-2006,  SIUE  MWD  employment  table 
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Hispanic  Employment 


Progress 

In  the  past  year: 


The  number  of  Hispanic  employees  increased  in  four  categories:  Faculty,  17.6%; 

Secretarial/Clerical,  25%,  Technical/Paraprofessional,  66.7%;  and  Service/ 

Maintenance,  11.1  %. 

Total  Hispanic  employment  increased  by  1 1.3%. 

The  percentage  of  total  Hispanic  employment  to  total  employment  increased  by  0.1%. 


In  the  past  five  years: 


The  number  of  Hispanic  employees  increased  in  three  categories:  Faculty,  8.1%; 

Secretarial/Clerical,  11.1%;  Technical/Paraprofessional,  66.7%;  and 

Service/Maintenance,  100%). 

Total  Hispanic  employment  increased  by  9.9%. 

The  percentage  of  total  Hispanic  employment  to  total  employment  increased  by  0.1%. 


Challenges 

In  the  past  year: 


The  number  of  Hispanic  employees  decreased  in  the  category  of  Professional 
Non-Faculty  by  9.5%. 


In  the  past  five  years: 


The  number  of  Hispanic  employees  decreased  in  one  category: 
Executive/Administrative/Managerial,  50%. 

Hispanic  Employment 


Fall 
2001 

Fall 
2002 

Fall 
2003 

Fall 
2004 

Fall 
2005 

Executive/Administrative/Managerial 

6 

5 

1 

3 

3 

Faculty 

37 

33 

32 

34 

40 

Professional  Non-Faculty 

19 

22 

23 

21 

19 

Secretarial/Clerical 

9 

9 

8 

8 

10 

Technical/Paraprofessional 

3 

5 

5 

3 

5 

Skilled  Craft 

2 

2 

2 

2 

2 

Service/Maintenance 

5 

5 

5 

9 

10 

Total  Hispanic 

81 

81 

76 

80 

89 

Total  Employees 

7,545 

7,400 

7,180 

7,347 

7,527 

Percent  of  Total  Hispanic  Employees  to 
Total  Employees 

1.1% 

1.1% 

1.1% 

1.1% 

1.2% 

Source:  SIUC  Factbook  2005-2006,  SIUE  MWD  employment  tables. 
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Female  Employment 


Progress 

In  the  past  year: 


The  number  of  female  employees  increased  in  four  categories: 
Executive/Administrative/Managerial,  6%;  Faculty,  3.6%;  Professional 
Non-Faculty,  6%;  and  Technical/Paraprofessional,  0.5%. 
Total  female  employment  increased  by  2.4%. 


In  the  past  five  years: 


The  number  of  female  employees  increased  in  two  categories:  Faculty,  6%;  and 

Professional  Non-Faculty,  12.6%. 

Total  female  employment  increased  by  1%. 

The  percentage  of  total  female  employment  to  total  employment  increased  by  0.7%. 


Challenges 

In  the  past  year: 


The  number  of  female  employees  decreased  in  three  categories:  Secretarial/Clerical, 
0.6%;  Skilled  Craft,  28.6%;  and  Service/Maintenance,  0.4%. 


In  the  past  five  years: 


The  number  of  female  employees  decreased  in  five  categories: 
Executive/Administrative/Managerial,  20.7%;  Secretarial/Clerical,  6.1%; 
Technical/Paraprofessional,  2.3%;  Skilled  Craft,  44.4%;  and  Service/Maintenance, 

5.8%. 
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Female  Employment 

Fall 

2001 

Fall 

2002 

Fall 
2003 

Fall 
2004 

Fall 
2005 

Executive/ 'Administrative/Managerial 

179 

185 

126 

134 

142 

Faculty 

952 

920 

934 

974 

1,009 

Professional  Non-Faculty 

1,054 

1,052 

1,067 

1,120 

1,187 

Secretarial/Clerical 

1,321 

1,285 

1,260 

1,248 

1,240 

Technical/Paraprofessional 

431 

409 

410 

419 

421 

Skilled  Craft 

9 

10 

17 

7 

5 

Service/Maintenance 

274 

259 

220 

259 

258 

Total  Female 

4,220 

4,120 

4,034 

4,161 

4,262 

Total  Employees 

7,545 

7,400 

7,180 

7,347 

7,527 

Percent  of  Total  Female  Employees  to 
Total  Employees 

55.9% 

55.7% 

56.2% 

56.6% 

56.6% 

Source:  SIUC  Fuctbook  2005-2006,  SlUE  MWD  employment  tables. 
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Southern  Illinois  University  Carbondale  ffl 


-  Goal  and  Mission  - 


Southern  Illinois  University  Carbondale,  a  Carnegie  classification  Research  University 
(high  research  activity),  offers  a  full  range  of  baccalaureate  programs,  is  committed  to  graduate 
education  through  the  doctoral  degree,  and  gives  high  priority  to  research.  It  receives  substantial 
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Southern  Illinois  University  Carbondale,  now  in  its  second  century,  is  a  major  public  gj 

higher  education  institution  dedicated  to  quality  academic  endeavors  in  teaching  and  research,  to  g^ 

supportive  programming  for  student  needs  and  development,  to  effective  social  and  economic  JfjJ' 

initiatives  in  community,  regional,  and  statewide  contexts,  and  to  affirmative  action  and  equal  5' 
opportunity. 

Enrolling  students  throughout  Illinois  and  the  United  States  and  from  a  large  number  of 
foreign  countries,  SIUC  actively  promotes  the  intellectual  and  social  benefits  of  cultural 
pluralism,  encourages  the  participation  of  nontraditional  groups,  and  intentionally  provides  a 
cosmopolitan  and  general  education  context  which  expands  student  horizons  and  leads  to 
superior  undergraduate  education. 

Seeking  to  meet  educational,  vocational,  social,  and  personal  needs  of  its  diverse 
population  of  students  and  helping  them  fully  realize  their  potential  is  a  central  purpose  of  the 
University.  Emphasis  on  accessibility  and  regional  service  which  creates  distinctive  instructional, 
research,  and  public  service  programs  also  gives  SIUC  its  special  character  among  the  nation's 
research  universities,  and  underlies  other  academic  developments,  such  as  its  extensive  doctoral 
programs  and  the  schools  of  medicine  and  law. 

Committed  to  the  concept  that  research  and  creative  activity  are  inherently  valuable,  the 
University  supports  intellectual  exploration  at  advanced  levels  in  traditional  disciplines  and  in 
numerous  specialized  research  undertakings,  some  of  which  are  related  directly  to  the  southern 
Illinois  region.  Research  directions  are  evolved  from  staff  and  facility  strengths,  and  mature  in 
keeping  with  long-term  preparation  and  planning. 

Even  as  the  University  constantly  strives  to  perpetuate  high  quality  in  both  instruction 
and  research,  it  continues  a  long  tradition  of  service  to  its  community  and  region.  Its  unusual 
strengths  in  the  creative  and  performing  arts  provide  wide-ranging  educational,  entertainment, 
and  cultural  opportunities  for  its  students,  faculty,  staff,  and  the  public  at  large.  Its  programs  of 
public  service  and  its  involvement  in  the  civic  and  social  development  of  the  region  are 
manifestations  of  a  general  commitment  to  enhance  the  quality  of  life  through  the  exercise  of 
academic  skills  and  application  of  problem-solving  techniques.  The  University  seeks  to  help 
solve  social,  economic,  educational,  scientific,  and  technological  problems  and  thereby  to 
improve  the  well  being  of  those  whose  lives  come  into  contact  with  it.  q^ 

to 

-  Institutional  Profile  -  «» 
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federal  support  for  research  and  development  and  annually  awards  a  significant  number  of 
doctoral  degrees  balanced  among  selected  liberal  arts  and  sciences  disciplines  and  professional 
programs.  In  addition  to  pursuing  statewide  goals  and  priorities,  Southern  Illinois  University 
Carbondale:  strives  to  develop  the  professional,  social,  and  leadership  skills  expected  of  college 
students  and  to  improve  student  retention  and  achievement;  supports  the  economic,  social,  and 
cultural  development  of  southern  Illinois  through  appropriate  undergraduate,  graduate,  and 
professional  education  and  research;  develops  partnerships  with  communities,  businesses,  and 
other  colleges  and  universities,  and  develops  utilization  of  telecommunications  technologies; 
cultivates  and  sustains  a  commitment  in  research  and  instruction  to  problems  and  policy  issues 
related  to  the  region  and  the  state's  natural  resources  and  environment;  strives  to  meet  the  health 
care  needs  of  central  and  southern  Illinois  through  appropriate  health-related  programs,  services, 
and  public  health  policy;  and  cultivates  and  sustains  diversity  through  a  commitment  to 
multiculturalism,  including  international  programming. 

SIUC's  commitment  to  inclusion  and  to  domestic  and  international  diversity  is 
established  and  recognized  on  both  regional  and  national  levels.  The  goals  of  inclusion  and 
opportunity — particularly  for  racial  and  ethnic  minorities,  women,  persons  with  disabilities,  and 
individuals  from  low  socioeconomic  backgrounds — gain  support  from  the  University's  longtime 
focus  on  affordability  and  accessibility. 

The  long-term  commitment  to  inclusion,  diversity,  accessibility  and  affordability 
consistently  attracts  and  enrolls  a  student  population  that  is  quantitatively  and  qualitatively 
different  from  that  at  other  Illinois  public  higher  education  institutions  and  designated  state  peer 
institutions.  Efforts  to  make  and  enter  institutional  campus  comparisons  must  factor  in  SIUC's 
unique  and  special  circumstances. 

SIUC's  ethnic  minority  student  population,  particularly  its  African  American  population, 
is  consistently  among  the  highest  in  the  state  of  Illinois.  Traditionally,  SIUC  is  one  of  the  two 
public  institutions  that  consistently  have  a  higher  male  enrollment  than  female  enrollment.  The 
University  of  Illinois  Champaign  is  the  only  other  state  institution  that  consistently  enrolls  a 
higher  number  of  male  students  than  female  students. 

SIUC's  population  also  includes  a  relatively  large  percentage  of  students  who  might  be 
considered  financially  challenged.  The  "Pell  Grant  Shares  of  Undergraduate  Enrollments  in 
Illinois  Postsecondary  Institutions"  report  indicates  that  38.1%  of  SIUC's  undergraduate 
population  was  eligible  to  receive  Pell  Grants  in  2003.  That  percentage  was  second  only  to  that 
at  Chicago  State. 

SIUC  is  a  comprehensive  research  institution,  yet  these  student  characteristics  are  not  the 
type  normally  found  at  traditional  comprehensive  research  institutions. 

SIUC's  fall  2005  enrollment  included 

•  4,454  (20.8%)  minority  students, 

•  3,214  (15%)  Black  students, 

•  692  (3.2%)  Hispanic  students, 

•  9,596  (44.8%)  female  students,  and 

•  530  (2.5%)  disabled  students. 
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-  Accomplishments  -  w 

a 

In  the  past  year,  actions  were  initiated  to  address  problem  areas  identified  in  last  year's  (Z> 

annual  report.  The  following  activities  and  goals  were  identified.  -r 

o 

♦:♦     First,  develop  a  comprehensive  recruitment  program  and  strategies  for  Black  and  *T 

Hispanic  students.  *** 

♦  Second,  increase  need-  and  merit-based  scholarships  to  academically  talented  African  ^ 
American  and  Hispanic  students.  o- 

♦  Third,  develop  a  closer  relationship  with  selected  high  school  personnel. 

♦  Fourth,  encourage  and  support  campus  visitations. 


•     The  increasing  percentage  of  minorities  in  the  new  freshman  class  and  representation  in  the 
student  population  demonstrate  that  SIUC  continues  to  be  the  school  of  choice  for  racial  and 
ethnic  students.  In  the  past  year,  more  than  one  of  every  five  new  students  was  an 
ethnic/racial  minority  student.  Similarly,  nearly  three  out  of  every  ten  new  freshmen  were 
minority,  and  the  24%  of  Black  freshmen  was  the  highest  in  the  past  ten  years.  The 
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In  the  past  year,  each  of  these  recommendations  was  addressed.  Funds  to  increase  need-  and 
merit-based  scholarships  were  provided  by  the  RRUI  program.  Recruitment-related 
initiatives  were  partly  implemented  and  will  be  fully  addressed  during  FY  2007. 

Other  initiatives  implemented  during  the  past  year  to  enhance  the  campus  environment  for 
nontraditional  students  included  a  task  force  of  University  faculty,  staff,  and  students  that 
reviewed  enrollment  trends  of  female  students  and  the  employment  of  a  University  staff 
member  to  design  and  develop  social  and  cultural  programs  for  racial/ethnic  minority 
students. 

The  task  force  prepared  a  series  of  recommendations  that  will  be  used  to  develop  future 
strategies.  The  new  programming  included  successful  weekend  study  jams  throughout  the 
year.  Students  used  these  opportunities  to  receive  tutorial  and  other  assistance  from  faculty 
and  student  tutors.  The  activities  were  initiated  with  a  special  allocation  from  the  state  and 
the  Office  of  the  Chancellor. 

SIUC  continues  to  rank  among  the  nation's  top  100  colleges  and  universities  in  the  number 
of  degrees  awarded  to  students  in  underrepresented  ethnic  and  racial  minority  groups.  In  this 
year's  Diverse:  Issues  in  Higher  Education  magazine,  we  were  ranked  second  among  all 
colleges  and  universities  in  the  number  of  bachelor's  degrees  awarded  to  African  Americans 
in  education  and  sixth  in  the  number  of  bachelor's  degrees  awarded  to  minorities.  We  were 
ranked  twenty-fourth  among  traditionally  White  institutions  in  the  number  of  bachelor's 
degrees  awarded  to  African  Americans  and  forty-fourth  among  all  institutions. 

Increased  recruitment  of  Black  and  Hispanic  tenure-track  faculty  was  among  the  most 

successful  achievements  during  the  past  year.  The  thirteen  Black  and  five  Hispanic  faculty  (Z> 

employed  last  year  represented  the  largest  number  in  each  group  recruited  in  the  past  twenty  ^h 

years.  Impetus  and  support  for  this  significant  achievement  was  provided  by  the  prj 

Chancellor's  Minority  Recruitment  Fund  and  increased  focus  by  the  chancellor,  the  provost,  G- 
and  the  deans. 


as 

a 
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increasing  representation  of  minorities,  especially  African  Americans,  among  the  campus 
student,  staff,  and  faculty  population  provides  evidence  that  some  of  the  initiatives,  strategies 
and  programs  that  have  been  recently  implemented  and/or  enhanced  are  beginning  to  show 
positive  results. 


-  Campus  Climate  - 

Introduction 

The  survey  used  for  this  project  was  used  for  campus  racial  climate  research  in  1997  and 
2001  (Brennon,  Pimentel,  &  Hetherington,  1997;  Awad,  Briggs,  &  McKillip,  2001).  The  survey 
assessed  institutional  attractiveness  for  students  before  and  since  attending  Southern  Illinois 
University  Carbondale,  faculty  and  classroom  behavior,  student  needs  and  concerns,  and 
adequacy  of  programs  and  services.  It  also  assessed  the  student  and  institutional  racial  climate, 
multi-ethnic  relations,  and  attitudes  toward  other  races  before  and  since  attending  SIUC. 

The  campus  climate  survey  was  distributed  during  the  last  three  weeks  of  the  spring  2006 
semester.  Participants  were  recruited  through  the  Introductory  Psychology  research  participant 
pool,  Black  American  studies  courses,  campus  events  for  African  American  and  Hispanic 
American  students,  and  recruitment  tables  in  the  Recreation  Center  and  outside  the  Student 
Center  and  classroom  buildings.  After  eliminating  duplicate  responses,  161  African  American 
participants  and  41  Hispanic  American  participants  were  included  in  the  data  analyses.  Of  the 
participants,  42%  were  male  and  58%  were  female.  Thirty-six  percent  were  freshmen,  28%  were 
sophomores,  17%  were  juniors,  and  19%  were  seniors.  Their  combined  responses  were 
examined  by  item,  compared  across  ethnicity  (African  American  and  Hispanic  American),  and 
compared  to  the  data  collected  in  2001 .  Group  differences  based  on  gender  and  year  in  school 
also  were  analyzed  because  differences  based  on  these  categories  were  found  in  previous  years. 

Dr.  Seymour  Bryson,  associate  chancellor  (diversity),  retained  the  services  of  Applied 
Research  Consultants  (ARC)  to  examine  the  campus  climate  for  African  American  and  Hispanic 
American  undergraduate  students  at  SIUC. 

Academic  Classroom  Experience 

A  series  of  nine  items  was  used  to  access  students'  perceptions  of  non-African  American 
and  non-Hispanic  American  faculty.  Options  were:  seldom  or  never  with  any  student,  less  with 
African  American/Hispanic  American  students,  same  with  all  students,  somewhat  more  with 
African  American/Hispanic  American  students,  and  much  more  with  African  American/Hispanic 
American  students.  Hispanic  students'  perceptions  paralleled  those  of  Black  students  with  one 
exception.  One  out  of  every  five  Black  students  perceived  that  faculty  members  displayed  more 
indifference  toward  Black  students,  while  only  5%  of  Hispanic  students  rated  this  as  an  issue. 
Black  students'  perceptions  of  faculty  indifference  also  were  identified  as  an  issue  in  the  2001 
campus  survey.  One  in  five  Black  students  perceived  that  they  were  referred  to  tutorial  services 
more  than  other  students. 
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Student  Life 

A  series  of  eighteen  items  was  issued  to  access  the  extent  of  multi-ethnic/racial  relations 
problems  on  the  SIUC  campus.  Participants  responded  on  a  scale  of  1  (not  a  problem)  to  5 


CD 


Student  Needs  and  Concerns  j/j 

d 

A  series  of  fourteen  items  was  used  to  access  the  importance  of  various  possible  student  ^ 

needs  and  concerns.  Participants  responded  on  a  scale  of  1  (not  important)  to  5  (very  important).  g. 

Eighty-three  percent  of  the  Black  students  rated  each  of  the  fourteen  needs  as  important  or  very  o 

important.  The  top  three  needs  were:  increased  financial  aid,  additional  African  American  ■— ' 

courses,  and  more  African  American  cultural  and  social  activities.  Seventy-three  percent  of  the  >+» 
Hispanic  students  perceived  the  fourteen  needs  as  important  or  very  important.  Hispanic 
students'  top  two  needs  were  improved  academic  services  for  freshmen  and  increased  financial 
aid.  Improved  academic  services  for  undergraduates,  favorable  community  racial  climate,  and 

additional  Hispanic  American  courses  and  programs  received  the  same  level  of  support.  £ 

Student  Racial  Climate 

A  series  often  items  was  used  to  access  students'  perceptions  of  how  racial  and  ethnic 
groups  related  to  each  other  on  campus.  Each  item  presented  a  pair  of  contrasting  works  such  as 
Relaxed/Tense  and  Respectful/Disrespectful.  Participants  marked  where  the  racial/ethnic 
climate  of  SIUC  fell  on  that  scale.  The  responses  were  on  the  scale  of  1  to  5,  with  1  representing 
a  more  positive  response.  Four  out  of  every  ten  African  American  students  perceived  the 
campus  climate  to  be  very  helpful,  friendly,  and  relaxed.  Thirty-four  percent  perceived  the 
campus  to  be  very  separated,  and  29%  considered  the  campus  climate  to  be  very  guarded.  The 
Hispanic  students'  perceptions  of  campus  were  somewhat  more  positive  than  those  of  the 
African  American  students.  However,  at  least  one  in  every  four  Hispanic  students  perceived  the 
campus  environment  to  be  very  tense  and  very  separated. 

Institutional  Racial  Climate 

A  series  of  seven  items  was  used  to  access  the  presence  of  specific  patterns  of  racial 
relations  on  campus.  The  response  was  on  a  scale  of  1  (very  low)  to  5  (very  substantial). 
Between  30%  and  40%  of  the  African  American  students  perceived  or  felt  that  there  were  too 
few  African  American  students,  administrators,  staff,  and  faculty  and  that  the  level  of  concerns 
for  African  American  issues  on  campus  was  low.  Fifty-two  percent  perceived  some  degree  of 
racial  conflict.  Fifty-five  percent  of  the  Hispanic  students  perceived  that  there  was  very  little 
racial  conflict  on  campus.  Sixty-five  percent  were  concerned  about  the  lack  of  presence  of 
Hispanics  in  the  student,  faculty,  and  staff  ranks. 


C/3 
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(crucial  problem).  Issues  that  at  least  30%  of  the  African  American  students  rated  as  substantial  q. 

or  critical  included  concerns  about  financial  aid  allocation,  job  discrimination,  African  g 

Americans  in  student  government,  and  participation  of  African  Americans  in  all  campus  events.  "i 

The  issues  that  the  majority  of  African  American  students  did  not  consider  problematic  were  «> 

interracial  friendship,  interracial  dating,  dorm  room  assignments  by  race,  and  on-campus  living  S: 

environment.  The  major  problems  perceived  by  at  least  30%  of  Hispanic  students  were  the  lack  <* 
of  non-Hispanic  student  participation  in  Hispanic  student  events,  the  lack  of  Hispanic  American 
material  in  classes,  the  low  level  of  Hispanic  student  participants  in  campus  events,  and  concerns 

Southern  Illinois  University  Carbondale  21 


about  financial  aid  allocations.  The  majority  of  Hispanic  students  did  not  perceive  any  of  the 
other  areas  as  problematic. 

Institutional  Response 

A  series  often  items  was  used  to  assess  the  perceived  adequacy  of  SIUC's  efforts  in 
providing  programs  and  services.  Responses  were  on  a  scale  of  1  (not  adequate)  to  5  (superior). 
With  one  exception,  the  majority  of  African  American  students  perceived  the  institution's 
responsiveness  to  be  adequate  or  better.  Fifty-two  percent  of  the  students  expressed  a  need  for 
more  African  American  administrators.  Four  out  of  eight  African  American  students  considered 
SIUC's  response  in  the  following  areas  to  be  less  than  adequate:  African  American  studies, 
African  American  recruitment,  personal  counseling,  and  social  and  cultural  activities.  The 
majority  of  the  Hispanic  students  considered  SIUC's  programs  and  services  in  the  following 
areas  to  be  less  than  adequate:  Hispanic  American  recruitment  and  Hispanic  American 
administrators.  Sixty-two  percent  expressed  a  great  deal  of  dissatisfaction  regarding  the 
availability  of  a  Hispanic  American  studies  program. 

The  analysis  included  a  comparison  of  student  responses  in  2001  with  those  in  2006.  The 
differences  included: 

African  American  Students 

•  2006  respondents  rated  specific  degree  programs  and  specific  majors  as  less 
important  to  their  decision  to  attend  SIUC  than  did  2001  respondents. 

•  Students  in  2006  were  more  satisfied  than  those  in  2001  with  the  availability  of 
personal  and  career  counseling,  social  and  cultural  activities,  academic  advisement, 
and  tutorial  assistance. 

•  Students  in  2006  were  more  satisfied  than  those  in  2001  with  the  number  of  visible 
African  American  faculty,  staff,  and  administrators. 

•  More  students  in  2006  reported  concern  about  separate  seating  patterns  in  dining 
areas,  interracial  dating,  and  the  relationship  of  various  ethnic  leaders  than  in  2001. 

•  Fewer  students  in  2006  reported  concern  about  African  American  content  in  class 
than  in  2001. 

Hispanic  American  Students 

•  2006  respondents  rated  specific  majors  as  less  important  to  their  decision  to  attend 
SIUC  than  those  in  2001. 

•  Hispanic  American  Recruitment  Program;  nearby  Hispanic  American  communities; 
the  presence  of  Hispanic  American  administrators,  staff,  and  faculty;  and  a  desire  to 
live  near  or  at  home  were  all  rated  as  more  important  to  the  decisions  of  2006 
students  to  attend  SIUC  than  those  of  2001  students. 

•  2006  students  reported  a  more  integrated  campus  racial  environment  than  2001 
students. 
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Hispanic 

In  the  past  year: 

•  The  second-year  persistence  rate  decreased  7.8%  from  59.1%  to  54.5%. 

•  The  equality  index  decreased  4.8%  from  82. 1%  to  78.2%. 

Southern  Illinois  University  Carbondale  23 


-  Student  Persistence  -  c/> 
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Student  persistence  is  evaluated  in  four  ways:  the  second-year  persistence  rate,  the  third-  jj± 

year  persistence  rate,  the  six-year  graduation  rate,  and  the  equality  index  for  each  of  the  rates.  §- 

The  equality  index  is  a  percentage  measure  of  how  minority  students  compare  to  White  students  2 

and  of  how  female  students  compare  to  male  students.  The  ideal  equality  index  percentage  is  """ 

100%.  The  five  groups  whose  persistence  is  measured  in  this  report  are  minority,  Black,  **> 

Hispanic,  other  minority  (Native  American  and  Asian),  and  female  students.  SI 

O- 
During  the  past  year,  the  second-year  persistence  rate  increased  for  Black,  other  minority,  o* 

and  female  students;  it  decreased  for  minority  and  Hispanic  students.  The  equality  index  53 

increased  for  every  group  except  Hispanic  students.  During  the  past  five  years,  the  second-year 

persistence  rate  and  its  equality  index  increased  for  every  group  except  Hispanic  students. 

During  the  past  year,  the  third-year  persistence  rate  and  its  equality  index  increased  for 
every  group  except  Hispanic  students.  During  the  past  five  years,  the  third-year  persistence  rate 
increased  for  all  five  groups,  and  its  equality  index  increased  for  all  except  female  students. 

During  the  past  year,  the  six-year  graduation  rate  decreased  for  every  group  except  other 
minority  students,  while  the  equality  index  increased  for  all  groups  except  Hispanic  students. 
During  the  past  five  years,  the  six-year  graduation  rate  and  its  equality  index  increased  only  for 
Hispanic  and  female  students. 

Second-Year  Persistence  Rate  and  Equality  Index 

Minority 

In  the  past  year: 

•  The  second-year  persistence  rate  decreased  0.2%  from  65.8%  to  65.7%. 

•  The  second-year  persistence  rate  equality  index  increased  3.2%  from  91 .4%  to 
94.3%. 

In  the  past  five  years: 

•  The  second-year  persistence  rate  increased  7.5%  from  61 . 1%  to  65.7%. 

•  The  equality  index  increased  4.3%  from  90.4%  to  94.3%. 

Black 

In  the  past  year: 

•  The  second-year  persistence  rate  increased  0.5%  from  66.5%  to  66.8%.  (X3 

•  The  equality  index  increased  3.7%  from  92.4%  to  95.8%.  S 

PI 
In  the  past  five  years:  Q- 

•  The  second-year  persistence  rate  increased  8.4%  from  61.6%  to  66.8%. 

•  The  equality  index  increased  5.2%  from  91.1%  to  95.8%. 


3 

as 

< 


fD 


In  the  past  five  years: 

•  The  second-year  persistence  rate  decreased  4.6%  from  57.1%  to  54.5%. 

•  The  equality  index  decreased  7.5%  from  84.5%  to  78.2%. 

Other  Minority 
In  the  past  year: 

•  The  second-year  persistence  rate  increased  3.1%  from  7 1 .2%  to  73.4%. 

•  The  equality  index  increased  13.5%  from  98.9%  to  105.3%). 

In  the  past  five  years: 

•  The  second-year  persistence  rate  increased  17.1%  from  62.7%  to  73.4%. 

•  The  equality  index  increased  13.5%  from  92.8%  to  105.3%). 

Female 

In  the  past  year: 

•  The  second-year  persistence  rate  increased  3.4%  from  73.8%  to  76.3%. 

•  The  female  to  male  equality  index  increased  9.9%  from  1 11.1%  to  122.1%). 

In  the  past  five  years: 

•  The  second-year  persistence  rate  increased  9%  from  70%  to  76.3%. 

•  The  female  to  male  equality  index  increased  7.5%  from  1 13.6%  to  122.1%). 

Third- Year  Persistence  Rate  and  Equality  Index 

Minority 

In  the  past  year: 

•  The  third-year  persistence  rate  increased  3.1%  from  49.1%  to  50.6%. 

•  The  equality  index  increased  4.1%  from  82.2%  to  85.6%. 

In  the  past  five  years: 

•  The  third-year  persistence  rate  increased  12.4%  from  45%  to  50.6%. 

•  The  equality  index  increased  7.8%  from  79.4%  to  85.6%. 

Black 

In  the  past  year: 

•  The  third-year  persistence  rate  increased  3%  from  49.8%  to  5 1 .3%. 

•  The  equality  index  increased  4. 1%  from  83.4%  to  86.8%. 

In  the  past  five  years: 

•  The  third-year  persistence  rate  increased  1 1 .8%  from  45.9%  to  5 1 .3%. 

•  The  equality  index  increased  7.2%  from  81%  to  86.8%. 

Hispanic 

In  the  past  year: 

•  The  third-year  persistence  rate  decreased  4.7%  from  45. 1%  to  43%. 

•  The  equality  index  decreased  3.6%  from  75.5%  to  72.8%. 
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In  the  past  five  years:  & 

•  The  third-year  persistence  rate  increased  10.3%  from  39%  to  43%.  2 

•  The  equality  index  increased  5.9%  from  68.8%  to  72.8%.  ^ 


In  the  past  five  years: 

•  The  six-year  graduation  rate  increased  27.9%  from  24.4%  to  3 1 .2%. 

•  The  equality  index  increased  17%  from  57.7%  to  67.5%. 
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Other  Minority 
In  the  past  year: 

•  The  third-year  persistence  rate  increased  15.4%  from  50%  to  57.7%. 

•  The  equality  index  increased  16.5%  from  83.8%  to  97.6%. 

In  the  past  five  years: 

•  The  third-year  persistence  rate  increased  24.9%  from  46.2%  to  57.7%. 

•  The  equality  index  increased  19.8%  from  81.5%  to  97.6%.  <r> 

Female 

In  the  past  year: 

•  The  third-year  persistence  rate  increased  2.2%  from  58.6%  to  59.9%. 

•  The  equality  index  increased  1 .5%  from  113.1%  to  1 14.8%. 

In  the  past  five  years: 

•  The  third-year  persistence  rate  increased  2.7%  from  58.3%  to  59.9%. 

•  The  third-year  persistence  rate  equality  index  decreased  4.5%  from  120.2%  to 
114.8%. 

Six-Year  Graduation  Rate  and  Equality  Index 

Minority 

In  the  past  year: 

•  The  six-year  graduation  rate  decreased  1 .3%  from  30.6%  to  30.2%. 

•  The  equality  index  increased  0.9%  from  64.8%  to  65.4%. 

In  the  past  five  years: 

•  The  six-year  graduation  rate  decreased  9%  from  33.2%  to  30.2%. 

•  The  equality  index  decreased  16.7%  from  78.5%  to  65.4%. 

Black 

In  the  past  year: 

•  The  six-year  graduation  rate  decreased  0.7%  from  30.2%  to  30%. 

•  The  equality  index  increased  1 .4%  from  64%  to  64.9%. 

In  the  past  five  years: 

•  The  six-year  graduation  rate  decreased  12.5%  from  34.3%  to  30%. 

•  The  equality  index  decreased  20%  from  8 1 . 1  %  to  64.9%. 

Hispanic 
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In  the  past  year:  M 

•  The  six-year  graduation  rate  decreased  1 6. 1  %  from  37.2%  to  3 1 .2%.  Q. 

•  The  equality  index  decreased  14.3%  from  78.8%  to  67.5%.  < 
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Other  Minority 
In  the  past  year: 

•  The  six-year  graduation  rate  increased  27.3%  from  24.2%  to  30.8%. 

•  The  equality  index  increased  30%  from  5 1 .3%  to  66.7%. 

In  the  past  five  years: 

•  The  six-year  graduation  rate  decreased  5.8%  from  32.7%  to  30.8%. 

•  The  equality  index  decreased  13.7%  from  77.3%  to  66.7%. 

Female 

In  the  past  year: 

•  The  six-year  graduation  rate  decreased  2.9%  from  48.6%  to  47.2%. 

•  The  female  to  male  equality  index  increased  2.1%  from  125.6%  to  128.3%). 

In  the  past  five  years: 

•  The  six-year  graduation  rate  increased  7.3%  from  44%  to  47.2%. 

•  The  female  to  male  equality  index  increased  7.9%  from  1 18.9%  to  128.3%. 


Iht^ 


-  Faculty  and  Staff  Persistence  - 


Faculty  Persistence 


The  report  tracks  the  percentage  of  full-time  new  tenure  and  tenure-track  faculty  hires 
that  remain  employed  at  the  University  after  five  years  and  after  ten  years.  The  five-year 
measure  tracks  faculty  hires  made  between  July  1  and  September  30,  2000.  The  ten-year 
measure  tracks  hires  made  between  July  1  and  September  30,  1995.  The  categories  tracked  are 
Hispanic,  Black  Non-Hispanic,  other  minority  (Native  American  and  Asian),  non-minority 
(White),  women,  and  men.  After  five  years,  none  of  the  Hispanic  or  Black  faculty  hires 
remained  employed;  after  ten  years,  100%  of  the  Hispanic  hires  and  50%  of  the  Black  hires 
remained  employed.  After  five  years,  20%  of  the  other  minority  hires  and  38.5%  of  the  women 
hires  remained  employed.  After  ten  years,  none  of  the  other  minority  hires  remained  employed, 
but  31.3%  of  the  women  hires  were  still  employed. 

Staff  Persistence 

The  report  tracks  the  percentage  of  full-time  new  Administrative/Professional  and  Civil 
Service  hires  that  remain  employed  at  the  University  after  five  years  and  after  ten  years.  The 
five-year  measure  tracks  hires  made  between  July  1  and  September  30,  2000.  The  ten-year 
measure  tracks  hires  made  between  July  1  and  September  30,  1995.  The  categories  tracked  are 
Hispanic,  Black  Non-Hispanic,  other  minority  (Native  American  and  Asian),  non-minority 
(White),  women,  and  men.  The  best  percentages  for  Administrative/Professional  hires  were 
recorded  by  Blacks  (14.3%  still  employed  after  five  years  and  40%  after  ten  years),  other 
minority  (16.7%  after  five  years)  and  women  (50%  after  ten  years).  After  five  years,  28.6%  of 
the  Black  Civil  Service  hires  and  38.3%  of  the  women  were  still  employed.  After  ten  years,  the 
percentages  for  those  two  groups  were  16.7%  and  22%.  None  of  the  Hispanic  hires  in  either 
Administrative/Professional  or  Civil  Service  remained  at  the  University  after  either  five  or  ten 
years.  The  same  was  true  for  other  minority  Civil  Service  hires. 
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-  Findings  and  Recommendations  - 

In  spite  of  the  positives,  there  are  challenges  that  must  be  addressed.  Included  among  the 
major  challenges  is  the  need  to  increase  the  graduation  and  retention  rates  of  Black  and  Hispanic 
students,  continued  efforts  to  recruit  students  who  are  better  prepared,  necessary  support  and 
opportunities  for  enrolled  students,  and  increased  need-  and  merit-based  scholarships  for  students 
of  color. 

The  major  challenges  also  include  the  need  to  recruit  and  employ  minorities  in  Civil 
Service  and  Administrative/Professional  positions.  Many  minority  staff,  particularly  African 
Americans  employed  in  the  late  1960s  and  in  the  1970s  when  the  University  was  more  proactive 
in  recruiting  Civil  Service  and  Administrative/Professional  staff,  are  retiring  or  leaving  the 
University.  The  percentage  of  Black  administrative  and  Civil  Service  employees  decreased  from 
2001  to  2005,  and  the  percentage  of  Hispanic  professional  staff  decreased  from  2001  to  2005. 

Still  other  major  challenges  include  the  need  to  continue  efforts  to 

•  increase  the  numbers  of  female  students,  faculty  members,  and  administrators. 

•  increase  the  overall  presence  of  Hispanic  students  and  professionals  in  the  campus 
population. 

•  maintain  the  quantity  of  African  American  students  among  the  enrollment  and  place 
SIUC  in  a  better  position  to  recruit  African  American  students  who  have 
demonstrated  through  their  proficiency  on  standardized  tests  that  they  are  prepared  to 
succeed  at  the  University. 
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-  Goal  and  Mission  - 

Mission 
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Southern  Illinois  University  Edwardsville  is  a  public  comprehensive  university  dedicated 
to  the  communication,  expansion,  and  integration  of  knowledge  through  excellent  undergraduate  js 

education  as  its  first  priority  and  complementary  excellent  graduate  and  professional  academic 
programs;  through  the  scholarly,  creative,  and  research  activity  of  its  faculty,  staff,  and  students; 
and  through  public  service  and  cultural  and  arts  programming  in  its  region. 

Vision 

Southern  Illinois  University  Edwardsville,  as  a  premier  Metropolitan  University,  will  be 
recognized  nationally  for  the  excellence  of  its  programs  and  development  of  professional  and 
community  leaders. 

Values 

Recognizing  public  education  as  the  cornerstone  of  a  democracy,  SIUE  carries  out  its 
mission  based  on  certain  fundamental,  shared  values.  We  value: 


Citizenship 


Social,  civic,  and  political  responsibility,  globally,  nationally,  locally,  and  within  the 

University. 

Active  partnerships  and  a  climate  of  collaboration  and  cooperation  among  faculty, 

staff,  students,  and  the  larger  community. 

Environmental  stewardship. 


Excellence 


Integrity 


High-quality  student  learning. 

Continuous  improvement  and  innovation. 

Outstanding  scholarship  and  public  service. 

Standards  consonant  with  the  premier  status  to  which  we  aspire. 


Accountability  to  those  we  serve  and  from  whom  we  receive  support. 
Honesty  in  our  communications  and  in  our  actions. 
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Openness 


Inclusion  of  the  rich  diversity  of  humankind  in  all  aspects  of  university  life. 
Respect  for  individual  differences. 
Intellectual  freedom  and  diversity  of  thought. 
Access  for  all  who  can  benefit  from  our  programs. 


Wisdom 


•  Creation,  preservation,  and  sharing  of  knowledge. 

•  Application  of  knowledge  in  a  manner  that  promotes  the  common  good. 

•  Life-long  learning. 

-  Institutional  Profile  - 

Southern  Illinois  University  Edwardsville,  located  on  2,660  acres  of  beautiful  rolling 
hills,  trees,  and  lakes,  provides  outstanding  undergraduate  and  graduate  education.  SIUE  is  a 
fully  accredited  public  institution  offering  students  a  broad  choice  of  undergraduate  and  graduate 
degrees  and  programs  ranging  from  liberal  arts  to  professional  studies.  Nearly  13,500  students 
choose  SIUE  for  the  enlightening  programs,  engaging  faculty,  and  convenient  location  just  25 
miles  from  St.  Louis. 

•  In  fall  2005  the  University  enrolled  10,945  undergraduate  students,  of  which  55% 
were  female,  15%  minority,  and  10%  African  American. 

•  In  fall  2005  there  were  2,515  graduate  students,  of  which  62%  were  female  and  20% 
minority. 

•  The  University  employed  2,000  full-time  employees  in  fall  2005. 

•  The  University  employed  1,200  women  in  fall  2005,  representing  60%  of  the 
University's  full-time  workforce. 

•  Women  represent  44%  of  total  full-time  faculty;  women  hold  20%  of  full 
professorships,  44%  of  associate  professor  positions,  and  48%  of  assistant  professor 
positions.  All  rates  are  close  to  or  above  their  national  levels  of  22%,  37%,  and  45%, 
respectively. 

•  Women  also  continued  impressive  representation  in  administrative/managerial  and 
professional  positions,  comprising  41%  and  67%,  respectively,  of  employees  in  those 
job  groups.  Both  figures  are  close  to  or  greater  than  their  respective  national  averages 
of  47%  and  48%  for  women  employed  in  those  job  groups  throughout  higher 
education  nationwide. 

•  In  fall  2005  the  University  employed  400  minorities,  representing  20%  of  the  full- 
time  workforce,  of  which  321  were  African  American,  representing  81%  of  the  total 
minority  workforce  and  16%  of  the  total  University  workforce. 

•  African  American  represents  6. 1%  of  full-time  faculty.  This  rate  remains  above  the 
national  average  (Illinois  average  of  5%);  national  data  shows  African  Americans 
represent  5.3%  of  all  full-time  faculty  at  predominantly  White  institutions. 
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-  Accomplishments  -  w 

d 

Minority  student  enrollment  increased  by  almost  3%.  Xfi 

S- 

The  School  of  Pharmacy  hired  two  African  American  tenure-track  faculty  members.  § 

Hispanic  faculty  increased  by  17%.  ~s 

The  University  awarded  1,883  baccalaureate  degrees,  of  which  167  were  to  African  g^ 

Americans.  £• 

*-• 

Ten  percent  of  Teacher/Administrative  graduates  were  minorities.  ° 

The  ADA  campus  signage  project  was  implemented. 

Sixteen  percent  of  students  enrolled  in  the  School  of  Pharmacy  were  minorities,  of  which  5% 
were  African  American  and  4%  were  Hispanic. 


-  Campus  Climate  - 

Introduction 

Success  at  SIUE  to  some  extent  requires  an  open  and  supportive  campus  climate  where 
faculty,  staff,  and  students  work,  learn,  and  establish  relationships  that  are  academically, 
intellectually,  and  socially  challenging,  as  well  as  personally  rewarding.  Such  a  supportive 
environment  is  an  essential  factor  for  a  University  committed  to  improving  its  campus  climate. 
The  goal  of  this  year's  assessment  is  to  obtain  information  about  SIUE's  campus  climate  and  to 
use  that  data  to  make  recommendations  where  appropriate  for  improving  the  campus  climate  as  it 
relates  to  diversity. 

This  section  of  the  report  summarizes  findings  from  three  national  surveys  (CIRP,  NSSE, 
and  FSSE  )  and  the  Southern  Illinois  University  Edwardsville  Survey  of  Baccalaureate 
Graduates-Five  Years  Out.  SIUE  participation  in  these  surveys  is  important  because  they 
provide  useful  internal  and  external  comparisons  relating  to  underrepresented  student,  faculty, 
and  staff  attitudes  and  values  regarding  campus  climate  and  diversity  over  time.  The  surveys 
include  responses  from  faculty  and  students  including  women  and  all  minority  groups.  Selected 
comparisons  are  highlighted  below  and  emphasized  in  the  following  general  areas: 

•  Academic/Classroom  Experience 

•  Student  Life/Campus  Experience 

•  Institutional  Characteristics  and  Resources 


The  Cooperative  Institutional  Research  Program  (CIRP),  the  National  Survey  of  Student  Engagement  (NSSE),  and  Faculty  Survey  of  Student 
Engagement  (FSSE). 

Southern  Illinois  University  Edwardsville  31 


Academic/Classroom  Experience 

•  Compared  to  the  2001  surveys,  faculty  and  students  alike  remained  more  satisfied 
with  the  University's  efforts  to  encourage  diversity  in  the  curriculum  and  classroom 
by  enhancing  opportunities  for  contact  among  students  from  different  economic, 
social,  and  racial  or  ethnic  backgrounds. 

•  Compared  to  the  2001  results,  Whites  as  well  as  minority  students  felt  SIUE  faculty 
used  effective  educational  practices  in  their  classes  to  enhance  contact  among 
students  from  different  economic,  social,  and  racial  or  ethnic  backgrounds.  This  was 
true  for  first-year  and  senior-year  students  alike.  Almost  half  (47%)  of  African 
American  students  and  42%  of  other  minority  students  felt  this  was  true,  up  slightly 
from  2001. 

•  A  majority  of  first-year  students  and  senior  students  (58%  respectively)  rated  the 
quality  of  their  relationships  with  faculty  members  as  "helpful,"  "available,"  and 
"sympathetic."  The  rate  for  first-year  White  students  was  60%;  African  American 
students,  55%;  and  Asian/Pacific  Islander  students,  40%.  These  positive  faculty  and 
student  interactions  support  the  view  that  SIUE  has  a  very  supportive  learning 
environment. 

•  Eighty  percent  of  faculty  members  surveyed  described  the  quality  of  their 
relationships  with  all  students  including  minorities  and  females  as  "friendly, 
supportive,  and  with  a  sense  of  belonging."  Similarly,  80%  of  faculty  viewed  the 
quality  of  students'  relationships  with  administration  as  "helpful  and  sympathetic." 
However,  57%  of  faculty  reported  that  working  with  underprepared  students  for  the 
past  two  years  was  a  source  of  stress. 

•  Forty-four  percent  of  faculty  reported  students  in  their  classes  engaged  in  serious 
conversation  with  students  of  a  different  race  or  ethnicity  very  often.  Thirty  percent  of 
faculty's  course  material  is  developed  so  students  can  understand  people  of  racial  and 
ethnic  backgrounds  different  from  their  own.  This  occurred  in  45%  of  classes  "quite 

a  bit"  or  "very  much." 

•  Ninety  percent  of  faculty  members  "sometimes"  or  "quite  a  bit  or  very  much," 
structure  learning  experiences  that  allow  all  students  including  women,  minorities, 
and  students  with  disabilities  to  interact  and  learn  from  each  other. 

•  A  majority  of  African  American  and  other  minority  students  "very  often"  or  "often" 
work  cooperatively  with  other  students  on  class  projects,  in  focus  groups,  and/or  on 
class  assignments  in  their  major  degree  programs.  African  American  students  (80%) 
indicated  that  professors  in  their  major  degree  programs  provided  them  with  timely 
feedback  about  their  performance  "very  often"  or  "often." 

Student  Life  and  Campus  Experience 

This  section  highlights  selected  results  from  the  surveys  measuring  the  degree  to  which 
SIUE  is  viewed  as  an  open  and  welcoming  campus. 

•  A  majority  of  all  students  (61%)  described  the  quality  of  their  relationships  with  other 
students  as  "friendly,  supportive"  and  felt  a  "sense  of  belonging."  Over  65%  of 
African  American  students  and  more  than  50%  of  other  minority  students  reported 
such  favorable  results. 
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Regarding  campus  experience,  93%  of  faculty  surveyed  strongly  agreed  that  SIUE  is  Xfi 

a  diverse  mutli-cultural  campus  in  which  there  is  little  evidence  of  racial  conflicts.  cj 

This  is  slightly  up  from  91%  reported  in  2001 .  The  2004  faculty  rate  is  slightly  better  (/) 

than  the  national  benchmark  rate. 

There  were  mixed  results  regarding  some  aspects  of  campus  experiences.  Compared 

to  the  2001  survey,  minority  and  female  faculty  became  less  satisfied  with  some 

aspect  of  their  treatment.  Seventy-two  percent  of  minority  faculty  (down  from  90%  in  "■*> 

2001)  reported  being  treated  fairly;  77%  of  women  faculty  reported  being  treated  2. 

fairly,  down  from  88%  in  2001 .  While  these  trends  raise  concerns  and  need  further  q. 


investigation,  nonetheless,  minority  and  female  percentages  remain  above  their 
respective  national  rates. 

•  Some  differences  were  noted  between  African  American  freshmen  and  African 
American  seniors.  Freshmen  were  more  likely  to  report  (45%,  down  from  49%  in 
2001)  they  "often"  or  "very  often"  had  serious  conversations  with  students  about 
religious  beliefs,  political  opinions,  or  personal  values  very  different  from  theirs  than 
seniors  did  (77%,  up  from  45%  in  2001). 

•  On  the  question  regarding  whether  they  had  serious  conversations  with  students  of  a 
race  or  ethnicity  other  than  their  own,  77%  of  all  seniors,  up  from  69%  in  2001, 
responded  "often"  or  "very  often,"  compared  to  46%  of  all  freshmen  surveyed. 

•  Fifty-nine  percent  of  African  American  freshmen  felt  SIUE  encourages  contact 
among  students  from  different  economic,  social,  racial,  or  ethnic  backgrounds  "quite 
a  bit"  or  "very  much,"  whereas  56%  of  seniors  held  the  same  view. 

Institutional  Characteristics  and  Resources 

A  good  predictor  of  women  and  minority  faculty  satisfaction  is  the  degree  to  which  they 
perceive  the  University  to  be  open,  supportive,  and  sensitive  to  their  needs.  Seventy-two  percent 
of  minority  faculty  perceives  they  are  treated  fairly  at  SIUE,  a  significant  decrease  (17%)  from 
the  2001  satisfactory  level  of  89%.  Seventy-seven  percent  (88%  in  2001)  of  women  faculty  felt 
they  were  treated  fairly  at  SIUE. 

Almost  two-thirds  of  faculty  felt  it  was  very  important  or  essential  for  the  University 

to  enhance  appreciation  of  racial  and  ethnic  groups. 

A  majority  of  faculty  (58%)  says  promoting  gender  equity  among  faculty  is  a  high 

priority  at  SIUE. 

Faculty  (53%)  and  administrators  (61%)  alike  believed  it  is  a  high  priority  of  the 

University  to  recruit  and  hire  more  minority  students,  faculty,  and  administrators. 

Faculty  (50%)  and  full-time  administrators  (56%)  rated  hiring  of  more  women  faculty 

and  administrators  as  a  high  priority  for  SIUE. 

Only  8%  (5%  nationally)  of  faculty  felt  the  University  rewarded  them  for  their  efforts 

to  work  with  underprepared  students. 

While  almost  a  third  (30%)  of  the  faculty  felt  diversity  yielded  underprepared 

students,  77%  (69%  nationally)  of  the  faculty  "agreed  strongly"  that  SIUE  takes 

serious  its  responsibility  to  educate  underprepared  students. 

Fifty-five  percent  (56%  in  2001  and  54%  nationally  in  2004)  of  faculty  reported  it 

was  an  important  personal  goal  to  promote  racial  understanding  within  the  University 

community. 
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Eighty  percent  of  faculty  viewed  the  quality  of  students'  relationships  with 

administration  as  "helpful  and  sympathetic." 

Eighty  percent  of  all  faculty  surveyed  described  the  quality  of  their  relationships  with 

all  students  including  minorities  and  females  as  "friendly,  supportive  and  with  a  sense 

of  belonging." 

While  84%  of  all  freshmen  rated  their  SIUE  experience  as  favorably  and  would 

"probably"  or  "definitely"  choose  SIUE  if  they  could  start  over,  just  70%  of  African 

American  and  60%  of  Asian/Pacific  Islander  freshmen  would  "probably"  or 

"definitely"  choose  SIUE  if  they  could  start  over. 

Seventy-eight  percent  of  seniors  rated  their  SIUE  experience  as  "favorably"  and 

would  "probably"  or  "definitely"  choose  SIUE  if  they  could  start  over,  while  67%  of 

African  American  and  66%  of  Asian/Pacific  Islander  seniors  would  "probably"  or 

"definitely"  choose  SIUE  if  they  could  start  over. 


-  Student  Persistence  - 

SIUE  has  significantly  improved  its  freshman  graduation  rates  over  the  last  eight  years. 

•  The  rate  went  up  from  29%  of  new  freshmen  graduating  to  45  percent  graduating, 
representing  a  rise  of  52%  (compared  to  an  average  increase  of  21%  for  all  Illinois 
public  universities  and  an  average  increase  of  39%  for  metropolitan  Illinois  public 
universities). 

•  SIUE  expects  that  graduation  rates  may  continue  to  rise  somewhat  given  higher 
second-year  return  rates  in  recent  years  (freshmen  in  falls  1 995  to  2000  returned  at  an 
average  of  71%;  freshmen  in  falls  2000  to  2005  returned  at  an  average  of  73%). 

-  Faculty  and  Staff  Persistence  - 

During  the  last  decade  (1995-2005),  retirements  combined  with  enrollment  growth  have 
changed  the  demographics  of  SIUE's  full-time  instructional  faculty.  Sixty-three  percent  of  the 
current  tenured  or  tenure-track  faculty  have  been  hired  since  1995.  The  proportion  of  women 
has  risen  from  29%  to  44%,  while  the  proportions  of  Blacks  and  other  minorities  have  stayed 
around  6%  and  8%,  respectively. 

•  Retaining  critical  faculty  and  staff  is  and  has  been  SIUE's  highest  priority  in  RAMP. 

•  A  two-week  intensive  and  innovative  new  faculty  orientation,  recognized  nationally, 
jump-starts  new  faculty  into  their  academic  lives  with  sessions  to  support  excellent 
teaching  and  to  establish  and  support  scholarly  expectations. 

•  Workshops,  mentors,  and  a  formal  mid-tenure  review  help  new  faculty  prepare  for 
and  stay  on  target  for  tenure. 
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-  Findings  and  Recommendations  - 

The  perceptions  of  the  overall  campus  climate  are  positive;  a  majority  of  faculty,  staff, 
and  students  including  minorities  and  females,  perceive  the  campus  climate  as  positive  and 
support  the  University's  efforts  to  promote  diversity.  All  groups  surveyed  expressed  a  strong 
association  with  SIUE  and  agreed  that  the  environment  is  positive  and  has  a  relatively  low  level 
of  racial  tension  or  conflict.  A  majority  of  female  and  minority  faculty  and  minority  students 
viewed  the  campus  as  relatively  safe  and  comfortable  and  felt  they  were  treated  fairly  by  other 
staff,  faculty,  and  students.  However,  the  results  from  the  study  also  present  challenges  the 
University  must  address  in  order  to  capitalize  upon  the  positive  results  from  the  survey  and  to 
address  the  challenges  presented  in  this  study. 

This  study  represents  in  many  ways  only  the  tip  of  the  iceberg  in  understanding  the  ever- 
changing  multicultural  climate  at  Southern  Illinois  University  Edwardsville.  Assessing  campus 
climate  is  not  a  one-time,  fixed  finding.  SIUE  has  many  programs,  services,  and  activities,  many 
of  which  are  described  in  this  report,  that  attempt  to  address  issues  of  underrepresented 
individuals.  The  administration  is  aware  of  the  need  to  be  vigilant  and  active  in  addressing  these 
challenges  and  where  appropriate  will  enhance  current  improvement  plans  or  develop  new 
strategies  and  timelines  to  address  problem  areas  that  emerged  from  the  campus  climate 
evaluation  process.  Selected  recommendations  may  include  but  are  not  limited  to: 

•  The  University  will  improve  upon  existing  academic  and  administrative  efforts  to 
address  issues  relating  to  campus  climate.  Those  efforts  may  include  campus-wide 
diversity  training  programs  for  members  of  the  University  community.  Once  in 
place,  such  a  program  should  be  conducted  periodically.  The  Office  of  the  Assistant 
Provost  for  Cultural  and  Social  Diversity  and  the  Office  of  Institutional  Compliance 
will  be  responsible  for  this  effort. 

•  Periodically  conduct  Campus  Climate  assessments  to  assess  how  women,  minorities, 
and  individuals  with  disabilities  perceive  the  environment  of  SIUE  as  a  place  to  work, 
learn,  and  study. 

•  Increase  media  coverage  about  accomplishments  and  achievements  of  minorities  and 
females  by  highlighting  areas  where  diversity  is  having  a  positive  impact.  The  Office 
of  University  Relations  will  be  responsible  for  implementing  this  recommendation 
during  the  2007-2008  academic  years. 

•  Increase  the  representation  of  minorities  and  women  in  faculty,  staff,  and 
administration.  This  is  an  ongoing  institutional  responsibility. 

•  Continue  to  support  accessibility  initiatives  for  individuals  with  disabilities. 
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Southern  Illinois  University  School  of  Medicine 


-  Goal  and  Mission  - 

SIU  School  of  Medicine  is  a  state-supported  medical  school  established  in  1970  to  assist 
the  people  of  central  and  southern  Illinois  in  meeting  their  health  care  needs  through  education, 
service,  and  research.  This  mission  drives  the  school's  development  as  the  focus  of  a  university 
medical  center  for  downstate  Illinois.  Integral  to  this  mission  is  the  need  to  reflect  the  region's 
socio-economic,  ethnic,  and  cultural  diversity  as  a  means  of  maintaining  the  vitality  and 
relevance  of  the  school's  academic  and  service  programs. 

Unlike  the  University,  or  other  medical  schools  in  Illinois,  SIU  School  of  Medicine  is 
limited  to  accepting  only  medical  students  who  are  Illinois  residents.  Further,  the  school's 
mission  emphasizes  the  health  care  needs  of  the  central  and  southern  Illinois  region,  and 
programs  must  reflect  the  region's  population,  both  as  a  comparison  and  as  a  measure  of  its 
diversity  in  the  composition  of  its  student,  staff,  and  faculty  populations. 

Overall,  SIU  School  of  Medicine  endeavors  to  reflect  a  diverse  mix  of  students,  faculty, 
and  staff  that  will  mirror  the  10.1%  minority  population  for  the  central  and  southern  Illinois 
counties  served  by  the  school  (based  on  2000  U.S.  Census  data). 


-  Institutional  Profile  - 

The  school  encompasses  a  complete  sequence  of  programs  beginning  with  undergraduate 
medical  education  leading  to  the  M.D.  degree  and  progressing  through  residency  training  and 
continuing  medical  education  for  practicing  physicians.  Graduate  science  programs  in 
pharmacology,  physiology,  and  microbiology/biochemistry  are  offered  at  the  master's  and 
doctoral  levels.  Post-baccalaureate  medical  science  education  is  also  provided  to  disadvantaged 
and  minority  students  tracking  towards  health  professions  through  the  school's  nationally 
recognized  MEDPREP  (Medical/Dental  Preparatory  Program). 

Using  existing  University  and  community  resources  in  Carbondale,  Springfield,  and 
throughout  the  region  and  state,  the  school  has  grown  rapidly.  Affiliation  agreements  signed 
between  the  school  and  Memorial  Medical  Center  and  St.  John's  Hospital  provided  the  valuable 
physical  base  for  the  clinical  programs  in  Springfield  during  the  early  years  of  the  school's 
development.  Currently  facilities  supporting  the  school's  program  include  University-owned 
and  leased  structures;  affiliated  community  hospitals  in  Springfield  as  well  as  Carbondale, 
Decatur,  and  Quincy;  and  numerous  other  outreach  sites.  Additionally,  approximately  1,000 
central  and  southern  Illinois  physicians  serve  as  volunteer  and  part-time  medical  school  faculty. 

The  school  has  an  excellent  record  in  training  caring,  competent  physicians  and 
developing  new  models  for  rural  health  care  delivery,  particularly  in  medically  underserved  areas 
of  the  state.  The  school  is  internationally  recognized  for  its  innovative  teaching  and  student 

Southern  Illinois  University  School  of  Medicine  3  7 


assessment  techniques,  including  a  competency-based  curriculum,  the  use  of  simulated  patients, 
and  course  work  in  medical  humanities  and  problem-based  learning. 

As  members  of  the  affiliated  group  medical  practice  SIU  Physicians  &  Surgeons,  the  190 
full-time  physicians  and  other  medical  professionals  who  are  affiliated  with  the  school  offer  a 
full  range  of  primary  and  tertiary  care  services  reflecting  a  broad  variety  of  specialized 
diagnostic  and  treatment  services,  many  of  which  are  not  available  elsewhere  in  central  and 
southern  Illinois.  As  a  result,  SIU  Physicians  &  Surgeons  provides  a  rich  clinical  experience  for 
the  training  of  students  and  residents. 

The  level  of  health  care  provided  by  the  school,  or  any  other  academic  medical  center, 
cannot  continue  without  an  investment  in  medical  research.  Our  research  effort  is  providing  the 
engine  for  continued  growth  in  biomedical-related  economic  development  and  technology 
transfer  activities  as  well  as  clinical  care.  The  faculty  has  over  220  externally  funded  research 
projects  under  way  in  more  than  100  laboratories  located  on  the  Springfield  and  Carbondale 
campuses.  In  July  2006,  Springfield  faculty  and  research  labs  were  able  to  move  into  the 
Springfield  Combined  Laboratory  Facility  addition  with  the  state's  appropriation  of  funds  for 
operational  expenses. 

With  the  establishment  of  a  Cancer  Institute  in  2001  (now  known  as  the  SimmonsCooper 
Cancer  Institute  at  SIU),  and  the  subsequent  July  2005  groundbreaking  for  a  new  facility,  the 
opportunities  to  provide  leading-edge  and  practical  medical  care  and  training  for  students  and 
residents  will  continue  to  be  a  focus.  The  SimmonsCooper  Cancer  Institute  at  SIU  is  committed 
to  research  and  continues  to  attract  NIH-funded  researchers  to  the  school. 


-  Accomplishments  - 


• 


• 


Continual  improvement  in  diversity  of  student  population  from  19%  minority  in  FY  2002  to 
25.4%  for  all  classes  in  FY  2006. 

Student  minority  population  among  entering  class  in  FY  2002  was  27.8%  compared  to  31.9% 
for  the  class  enrolled  in  fall  2005. 

Improved  recruitment  focus  resulting  in  increasing  diversity  of  the  workforce  from  10.9% 
minority  hires  for  all  faculty  and  staff  combined  in  FY  2002  to  17.1%  of  new  hires  in 
FY  2006. 

♦:♦    New  minority  Faculty  hires  for  FY  2002  was  17.2%  compared  to  19.6%  in  FY  2006. 

♦  New  minority  Principal  Administrative  hires  for  FY  2002  was  7.4%  in  FY  2002 
compared  to  10%  in  FY  2006. 

♦  New  minority  Civil  Service  hires  for  FY  2002  was  4.5%  compared  to  6%  in  FY  2006. 

Dean's  staff/department  chairs  attended  targeted  workshop  to  increase  awareness  and 
sensitivity  to  diversity  issues. 
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Continued  monthly  informal  ethnic  celebrations  allowing  students,  residents,  faculty,  and 
staff  to  gain  information  about  different  ethnic  traditions. 

Revised  minority  faculty  recruitment  process. 


-  Campus  Climate  - 


The  focus  of  this  report,  as  requested  by  the  Illinois  Board  of  Higher  Education  (IBHE) 
and  the  University  as  a  whole,  is  on  campus  climate. 

The  Association  of  American  Medical  Colleges  (AAMC)  published  a  report  for  its 
membership  in  2006  entitled  "Tools  for  Assessing  and  Measuring  Diversity  in  Medical 
Education."  This  copyrighted  report  was  a  result  of  The  Diversity  Research  Forum  which  was 
convened  by  the  Division  of  Diversity  Policy  and  Programs  at  the  AAMC  2005  Annual  Meeting 
in  Washington,  DC.  In  the  Executive  Summary,  one  note  was  as  follows:  '''Compositional 
diversity  is  important,  but  it  should  not  be  the  sum  total  of  an  institution  's  efforts.  Achieving 
diversity  among  faculty  and  students  is  an  important  first  step,  but  research  shows  that  bringing 
people  together  does  not,  in  and  of  itself,  ensure  that  the  educational  benefits  of  diversity  are 
realized.  Providing  students  with  the  opportunity  to  interact  and  learn  through  ethnic  studies 
courses,  dialogues  on  race  and  ethnicity,  cultural  competency  workshops,  and  other  activities 
can  help  institutionalize  and  maximize  the  benefits  of  diversity.  "( )  An  emphasis  on  programs  to 
increase  diversity  among  the  population  of  SIU  School  of  Medicine  faculty,  staff,  and  students  is 
coupled  with  programs  and  activities  that  bring  people  together  for  meaningful  interactions. 

Students 

As  noted  in  Goal  and  Mission,  the  objective  for  recruitment  and  retention  of  minority, 
female,  and/or  students  with  disabilities  is  to  achieve  a  diverse  mix  of  students  mirroring  the 
10.1%  minority  population  for  the  central  and  southern  Illinois  counties. 

In  addition  to  mirroring  the  minority  population  of  central  and  southern  Illinois,  it  is 
important  that  the  school  also  serves  students  from  downstate  and  rural  areas  who  desire  to 
become  physicians.  National  data  have  shown  that  physicians  tend  to  practice  near  the  areas 
where  they  train.  Thus,  SIU  trains  physicians  in  downstate  Illinois  as  a  method  of  encouraging 
new  physicians  to  remain  and  practice  in  central  and  southern  Illinois  communities.  By  drawing 
medical  students  from  these  same  communities,  SIU  increases  the  likelihood  of  this  result. 

As  shown  in  the  following  table,  the  majority  of  SIU  School  of  Medicine  students  come 
from  rural  communities  of  25,000  or  less  in  population. 

Table  I:   Demographics  of  Current  SOM  Medical  Students 


Class 

Percent  From 

Towns 

of  25,000  or 

Less 

Males 

Females 

Mean  Age 

Age  Range 

Children  of 
Physicians 

2006 

67% 

37 

35 

24 

22-37 

8 

2007 

67% 

34 

38 

24 

21-37 

7 

2008 

58% 

33 

39 

25 

22-47 

<s 

2009 

47% 

34 

38 

23.2 

20-35 

11 
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The  school  graduated  its  2,000th  medical  student  during  its  May  2006  commencement. 
Of  those  graduates  who  are  currently  practicing  physicians,  42.5%  are  practicing  in  Illinois  and 
18.6%  are  practicing  in  the  contiguous  states  of  Wisconsin,  Iowa,  Missouri,  Kentucky,  and 
Indiana.  And  of  those  practicing  in  Illinois,  27.3%  are  located  in  rural  locations. 

SIU  School  of  Medicine  is  currently  approved  to  accept  72  students  in  each  class  for  a 
total  of  288  students.  As  noted  earlier,  all  students  must  be  Illinois  residents.  The  following 
chart  compares  census  data  for  the  central/southern  Illinois  region  with  data  reflecting  the 
school's  medical  student  population. 

Comparative  Table  II:  SIU  School  of  Medicine  Medical  Students  and  Regional  Comparatives 


Description 

Black 
Non-Hispanic 

Hispanic 

White 
Non-Hispanic 

Am.  Indian 
Alaskan  Nat. 

Asian/Pacific 
Islander 

Total 
Minority 

Census  Data 

6.9% 

1.9% 

89.9% 

0.2% 

1.1% 

10.1% 

New  Enrollees 

15.3% 

2.8% 

68.1% 

2.8% 

1 1 .0% 

31.9% 

Total  2005/06 
Enrollment 

10.7% 

3.1% 

74.6% 

1 .4% 

10.2% 

25.4% 

Census  data  -  2000  census  data  for  86  central  and  southern  Illinois  counties  served  by  the  School  of  Medicine 

New  enrollees  -  2005  new  cnrollccs/matriculants  to  SIU  School  of  Medicine 

Total  2005/06  enrollment  -  fall  2005  enrollment  for  all  four  medical  school  classes  (MSI-MSIV) 

SIU  School  of  Medicine,  through  the  efforts  of  the  executive  assistant  to  the  dean  for 
diversity,  Dr.  Wesley  McNeese,  has  developed  an  ongoing  program  of  informal  ethnic 
celebrations  (including  information  about  the  country,  customs,  and  sampling  of  traditional 
cuisine).  These  programs  are  held  monthly  over  the  lunch  hour  and  are  open  to  students,  faculty, 
and  staff.  The  program  is  coordinated  by  Dr.  McNeese' s  staff,  and  each  session  is  planned  and 
conducted  by  students/residents  who  represent  the  focused  ethnic  group.  In  addition,  faculty  and 
deans  attended  a  specifically  designed  workshop  conducted  by  SST  Communications  (Chicago) 
which  covered  areas  of  diversity,  including  gender  and  disabilities.  The  workshop  allowed  for 
discussion  and  was  designed  to  increase  awareness  of  diversity  issues  and  need  for  incorporating 
sensitivity  within  the  formal  programs  and  daily  interactions  throughout  the  school. 

The  school  continues  to  nurture  its  nationally  acclaimed  MEDPREP  program,  in  part,  as 
a  pipeline  for  recruitment  to  its  medical  education  program.  Efforts  are  continuously  being  made 
to  encourage  students  who  are  or  will  become  Illinois  residents  to  select  SIU  School  of  Medicine 
as  their  indicated  school  of  choice. 

Report  on  Faculty 

For  the  calendar  year  January  1  through  December  31,  2005,  there  were  thirty-one  (31) 
new  faculty  members  recruited  to  the  School  of  Medicine.  The  percentages  for  this  category 
follow: 


Comparative  Table  111:  SIU  School  of  Medicine  Medical  Faculty  and  Regional  Comparatives 


Description 

Black 
Non-Hispanic 

Hispanic 

White 
Non-Hispanic 

Am.  Indian 
Alaskan  Nat. 

Asian/Pacific 
Islander 

Total 
Minority 

Census  Data 

6.9% 

1.9% 

89.9% 

0.2% 

1.1% 

10.1% 

New  Faculty 

0.0% 

3.2% 

64.5% 

0.0% 

32.3% 

35.5% 

Total  Faculty 

2.5% 

1.9% 

80.4% 

0.0% 

15.2% 

19.6% 

Census  data  -  2000  census  data  for  86  central  and  southern  Illinois  counties  served  by  the  School  of  Medicine 
New  faculty  -  new  tenure  and  alternate  track  faculty  hired  from  January  1  -December  3 1 ,  2005 
Total  faculty  -  tenure  and  alternate  faculty  on  staff  as  of  December  3 1 ,  2005 
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Of  the  total  faculty  population  in  2005,  26.3%  were  females  on  the  tenure  and  alternate 
track,  and  19.4%  of  the  new  faculty  hires  were  female. 

The  school  stated  in  its  2002  report  that  increased  efforts  on  recruitment  of  faculty 
members  also  would  mirror  the  diversity  of  the  population  served.  This  would  provide  a  dual 
advantage  to  the  school:  first,  to  provide  role  models  for  the  increasingly  diverse  student 
population;  and  second,  to  provide  a  more  diverse  patient  population,  as  various  ethnic  groups 
would  find  a  place  for  treatment  in  which  they  were  more  comfortable.  New  faculty  hires  show 
a  steady  growth  in  overall  minority  representation  from  17.2%  in  2002  to  19.6%  in  the  current 
year  for  total  faculty  population. 

Based  on  data  from  the  AAMC  report  noted  above,  the  total  medical  school  faculty 
members  represented  in  U.S.  medical  schools  showed  a  faculty  make-up  of  71.9%  White,  12.6% 
Asian,  4%  Hispanic,  3.1%  Black,  and  0.1%  Native  American.(2) 

Report  on  Staff 

Principal  Administrative  Appointment  Staff 

A  total  of  twenty-six  (26)  new  Principal  Administrative  appointment  staff  was  hired  this 
past  year.  It  should  be  noted  that  Principal  Administrative  appointments  also  include  those  for 
researcher  positions  at  the  school.  Of  the  twenty-six  (26)  new  Principal  Administrative 
appointment  staff  hired,  eight  (8)  were  researchers. 

The  percentages  for  this  category  follow. 
Comparative  Table  IV:  SIU  School  of  Medicine  Principal  Administrative  Staff  and  Regional  Comparatives 


Description 

Black 
Non-Hispanic 

Hispanic 

White 
Non-Hispanic 

Am.  Indian 
Alaskan  Nat. 

Asian/Pacific 
Islander 

Total 
Minority 

Census  Data 

6.9% 

1.9% 

89.9% 

0.2% 

1.1% 

10.1% 

New  PAA 

3.8% 

3.8% 

73.1% 

0.0% 

19.2% 

26.9% 

Total  PAA 

2.0% 

1 .2% 

90.0% 

0.0% 

6.8% 

10.0% 

Census  data-  2000  census  data  for  86  central  and  southern  Illinois  counties  served  by  the  School  of  Medicine 
New  PAA  -  new  Principal  Administrative  appointment  staff  hired  from  January  1 -December  31,  2005 
Total  PAA  -  Principal  Administrative  appointments  on  staff  as  of  December  31,  2005 

Once  again,  the  commitment  to  mirror  the  diverse  population  for  the  area  served  has  been 
a  focus.  Since  the  recruitment  and  preparation  report  in  2002,  the  total  PAA  minority  population 
has  grown  from  7.4%  to  10%. 

Civil  Service  Staff 

A  total  of  one  hundred  and  twenty-four  (124)  Civil  Service  employees  were  hired  this 
past  year. 

The  percentages  for  this  category  follow. 
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Comparative  Table  V:  SIU  School  of  Medicine  Civil  Service  Staff  and  Regional  Comparatives 


Description 

Black 
Non-Hispanic 

Hispanic 

White 
Non-Hispanic 

Am.  Indian 
Alaskan  Nat. 

Asian/Pacific 
Islander 

Total 
Minority 

Census  Data 

6.9% 

1.9% 

89.9% 

0.2% 

1.1% 

10.1% 

New  CS  Staff 

7.3% 

1 .6% 

89.5% 

0.8% 

0.8% 

10.5% 

Total  CS  Staff 

4.4% 

0.5% 

94.0% 

0.4% 

0.7% 

6.0% 

Census  data  -  2000  census  data  for  86  central  and  southern  Illinois  counties  served  by  the  School  of  Medicine 
New  CS  staff-  new  Civil  Service  staff  hired  from  January  1  -December  3 1 ,  2005 
Total  CS  staff-  Civil  Service  staff  as  of  December  31,  2005 


As  with  the  PAA  staff,  with  emphasis  on  reaching  out  to  a  more  diverse  community,  the 
minority  population  among  Civil  Service  staff  since  the  recruitment  report  in  2002  has  grown 
from  4.5%  to  6%.  Relatively  large  increases  have  occurred  in  Black  and  Hispanic  groups. 
Internal  data  collected  reveal  that  targeted  in-house  job  fairs  have  contributed  positively  to  this 
increase  in  minority  representation.  These  efforts  will  continue  and,  as  resources  permit,  will  be 
appropriately  expanded  in  the  future. 

Summary 

In  the  fall  of  2005,  as  part  of  an  ongoing  "Dialogue  with  the  Dean"  semi-annual  program, 
Dr.  Dorsey  conducted  a  survey  on  campus  climate  in  regard  to  fulfilling  the  mission  and  values 
(Knowledge,  Integrity,  Compassion,  Accountability,  Respect,  Excellence  -  known  as  "Know  I 
CARE")  and  presented  the  results  in  his  October  2005  sessions.  The  premise  is  that  the 
caring/compassionate  attitude  towards  one  another  is  what  will  set  the  SIU  School  of  Medicine 
apart  from  other  medical  schools.  Feedback  from  resident  programs,  other  medical  deans,  and 
faculty,  patients,  and  the  general  public  indicates  that  medical  students  who  graduate  from  SIU 
School  of  Medicine  are  not  only  extremely  well  prepared  for  residency  and  medical  practice,  but 
overall  demonstrate  a  recognized  high  level  of  care/compassion  to  all  with  whom  they  associate. 
Given  the  information  from  the  AAMC  diversity  panel  presented  earlier  on  the  value  of  allowing 
interaction  among  diverse  populations  as  vital  to  a  diversity  initiative,  creating  an  environment 
where  respect  and  care  of  each  other,  without  regard  to  ethnic,  gender,  or  other  labels,  creates  an 
environment  where  diversity  is  accepted  as  the  norm  and  valued  for  its  enrichment  of 
social/professional  interactions. 

One  of  the  questions  upon  which  special  focus  was  given  was:  "Please  rate  the  level  of 
caring  shown  in  the  following  interactions  within  your  department/unit  team."  The  interactions 
surveyed  were:  employees  for  each  other,  faculty  for  staff,  faculty  for  students/residents,  faculty 
for  patients,  staff  for 'faculty,  staff  for  students/residents,  and,  staff  for  patients.  The  average,  on 
a  scale  of  1-6  with  6  being  the  highest,  was  approximately  4.8.  Exceeding  the  average  were  the 
following:  faculty  for  students/residents,  faculty  for  patients,  and  staff  for  patients.  A  vision  for 
improving  and  maintaining  this  environment  has  been  outlined.  One  of  the  expected  outcomes 
will  be  the  celebration  of  diverse  populations  and  building  of  community  among  all  (external  and 
internal)  populations.  The  campus/work  environment  at  SIU  School  of  Medicine  was  best 
summarized  by  one  employee's  comment:  "I  firmly  believe  that  this  is  a  terrific  place  to  work;  a 
place  with  purpose  and  intrinsic  value  to  our  state,  region  and  profession.  People  here  -  on  the 
whole  -  do  care.  .  .  and  care  quite  a  bit.  We  should  celebrate  that.  No  place  is  perfect,  but  this 
place  is  really  very  good.  Let's  understand  and  communicate  that,  and  move  forward  together." 

In  the  meantime,  the  emphasis  on  increasing  diverse  representation  among  students, 
faculty,  and  staff  remains  a  priority.  The  recruitment  effort  for  students  has  continued  to  be 
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positive.  In  staffing,  the  minority  hiring  for  combined  faculty  and  staff  has  increased  from  10.9% 
minority  hires  in  2002  to  17.1%  minority  hires  during  the  past  year. 

The  turnover  and  retention  data  for  faculty  and  staff  are  presented  on  separate  charts  as 
part  of  this  report,  and  comments  are  contained  within  those  charts. 

For  the  SIU  School  of  Medicine,  the  persistence  of  students  is  not  as  great  a  concern  as  in 
undergraduate  environments.  Given  the  average  age  of  the  student  population,  a  mix  of  ages 
generally  ranging  from  23  to  35,  coupled  with  the  investment  in  time  and  money  of  obtaining  a 
medical  education  (most  students  leave  with  a  debt  load  of  nearly  $125,000  prior  to  entering 
residency  programs),  the  determination  to  seek  and  then  earn  the  degree  is  very  high.  Students 
do,  from  time  to  time,  drop  out  for  a  year  to  tend  to  family  emergencies,  but  usually  return  to 
complete  their  degree. 


-  Student  Persistence  - 

As  previously  stated,  persistence  of  students  in  medical  schools  throughout  the  United 
States  is  extremely  high.  This  is  primarily  attributed  to  a  more  mature  student  body  who  have 
successfully  completed  their  undergraduate  (and  in  some  cases,  graduate)  education  prior  to 
entering  medical  school.  This  leads  to  an  increased  determination  on  the  part  of  the  students  to 
successfully  complete  the  process  leading  to  the  attainment  of  a  medical  degree. 


-  Faculty  and  Staff  Persistence  - 

Turnover  has  remained  fairly  consistent  when  comparing  percentages  for  the  past  5  years 
versus  the  past  10  years. 

Turnover  for  faculty  has  decreased  from  1 1.2%  in  FY  1996  to  7%  in  FY  2005. 

Total  staff  (Principal  Administrative  and  Civil  Service  combined)  turnover  has  decreased 
from  12.6%  in  FY  1996  to  1 1.7%  in  FY  2005. 


(I,AAMC  report  from  The  Diversity  Research  Forum  (Division  of  Diversity  Policy  and  Programs)  presentation  at  the  AAMC 
Annual  Meeting  in  Washington,  D.C.  This  quote  is  found  on  page  2  of  the  report.  The  copyright  allows  information  contained  in 
the  report  to  be  used  within  the  AAMC  member  organizations  and  may  not  be  otherwise  reproduced  or  distributed.  (2006) 
(2|Ibid.  Page  30  of  data  section. 
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Percentage  of  Turnover: 


SIU  School  of  Medicine 
Turnover  Percentages  by  Ethnicity  (5  to  10  Yr  Comparison) 

100.0%   | — • ' — — — — — — — - • — — — —9a£%-93i 

90.0% 


-Faculty 


Minority 

Staff- 


90.0% 


SIU  School  of  Medicine 
Turnover  Percentages  by  Gender  (5  to  10  Yr  Comparison) 


76.8%  77.1% 


23.2%  23.0% 


Men                  Women 
Faculty 


Men 


-Staff- 


Women 


Turnover  percentages  on  charts  have  been  prorated  to  100%  for  comparison  purposes. 
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Findings 


-  Findings  and  Recommendations  - 


Current  efforts  have  resulted  in  improved  diversity  in  recruitment  of  students,  faculty, 

and  staff  over  the  past  five  years. 

Turnover  rates  for  all  strata  of  the  school's  staff  (faculty,  principal  administrative,  and 

civil  service)  has  remained  fairly  constant  within  the  last  ten  years. 

SIU  School  of  Medicine  continues  to  meet  its  mission  of  providing  physicians  and 

medical  care  for  southern  and  central  Illinois. 


Recommendations 


Determine  through  further  analysis  how  retention  of  staff  can  continue  to  be 

improved. 

Improve  faculty  diversity  in  new  hires,  especially  in  Black/non-Hispanic  and 

Hispanic  populations  to  strive  to  meet  the  goal  of  mirroring  the  minority  population 

for  the  central  and  southern  counties  served  by  the  School  of  Medicine  (based  on  U.S. 

Census  data). 

Increase  opportunities  for  interaction  among  diverse  populations  within  the  School  of 

Medicine. 

Explore  opportunities  for  students  to  engage  in  dialogues,  interactions,  and 

workshops  to  maximize  the  benefits  of  diversity  on  the  SIU  School  of  Medicine 

campus. 
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